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CSRA’s Stephen Dunn Named CoreNet
Global Corporate Real Estate Executive of
The Year
By Liz Wainger, Wainger Group
CoreNet Global Mid-Atlantic Chapter member Stephen C. Dunn
has been named the Corporate Real Estate (CRE) Executive of the
year. As Director of Workplace at CSRA, Inc., Dunn was recognized
during a Global Awards & Recognition Dinner held in conjunction
with the Global Summit in Seattle for outstanding and distinguished
achievements that built success for his company and helped elevate
the practice of corporate real estate.
“Steve is a strategic thinker whose creative, collaborative approach
not only delivers results for his company, but also for our Chapter
community. He has been among our most fervent advocates for the value of CoreNet
membership, educational and networking opportunities. All of us are thrilled to see
him recognized at the pinnacle of CoreNet Global honors,” said Karen Fields, Treasurer,
CoreNet Global Mid-Atlantic.
Dunn, who is also the recipient of the 2017 CoreNet Global Mid-Atlantic Chapter
Pinnacle CRE Leadership Award, was a key player in the CSRA merger that brought
together 19,000 employees in 143 facilities spanning 3.7 million rentable square feet.

New Member Spotlight
AJ Greulich
Regional Places Manager Eastern US
UBER Technologies

Describe your current position
I lead real estate for UBER Technologies in the
Eastern US.
What was your first job?
I was a mechanical engineer for BAE Systems
supporting the US and UK Naval Submarine
fleets.
Six words that describe your company.
Innovative, Global, Growth, Perseverance,
Meritocracy, Disruptive
Who was an important mentor to you?
Doug Holladay, the CEO of PathNorth, is an
amazing person and helped me view life through
a new lens.
How do you keep work/life balance?
I avoid responding to emails after 10 pm on
weekdays and on the weekends. I also make sure
to go on a vacation every year with my wife.
continued on page 4

Upcoming Events:

Dunn’s achievements include negotiating a contract for Real Estate and Facilities
Management services that resulted in $1.5 million in annual savings; consolidating more
than 100 facility service vendors under a single contract; and instituting CSRA quality
management systems. Dunn’s efforts to right-size CSRA’s portfolio resulted in closure
continued on page 5
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Dec. 5:

Holiday Party
National Union Building,
Washington, DC

Jan 16:

Kick-Off the New Year Happy Hour
Washington, DC
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2018 CRE Tech Symposium
Booz Allen Innovation Center
Washington, DC

Visit the upcoming events section of the chapter
website for more information and to register.
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What Can CoreNet
Mean for YOU?!!
STAY CONNECTED: The Mid-Atlantic real
estate markets continue to grow and evolve.
CoreNet Mid-Atlantic is a great knowledge
resource for understanding changes, trends, and
industry practices.
NETWORK: Get the most from your old,
existing and new colleagues and friends.
Collaborating and sharing ideas can help
build your professional and personal growth
objectives.
LEARN: Our Education Programs for 2015
prove to be exciting and informative. Events are
focused on various disciplines offering topics
inside and outside your everyday worlds.
SERVE: Community Outreach. Give back to
your community.
FUN! YES, we say FUN: Our special events
continue with our Annual Golf Outing, Young
Leader Events and Holiday Gatherings!
The Chapter is a great forum to bring peer
colleagues together from all real estate
functions... from end users to service providers
and economic developers. Being a member helps
to create lasting, value-added relationships in a
casual environment. We urge you to consider this
opportunity to enhance your professional wellbeing through Connecting, Growing, Learning
and Belonging! Renew your membership today!
If for any reason you are not able to remember
your User ID or Password please e-mail
membership@corenetglobal.org and a person
from members services will help you.

Letter from the President
Dear Mid-Atlantic Chapter Members,
As I pen my first letter as President of this incredible organization, I am truly
honored for the opportunity to serve in this role.
I am pleased to announce Stephen Dunn, Director of Workplace at CSRA
and member of the Mid-Atlantic Chapter, was named Corporate Real Estate
Executive of the Year by CoreNet Global at the Global Summit in Seattle.
Congratulations to Steve on this exceptional honor.
On October 26, HITT Contracting graciously hosted the Mid-Atlantic
Chapter Board of Directors for our annual Strategic Planning Session.
Mark Gorman facilitated a productive half-day session focused on setting
actionable committee goals that support the long-term vision for the chapter.
He also introduced the concept of Steward Leadership; as Chapter leaders,
we are essentially trustees directed to lead our non-profit organization to
accomplish the goals and objectives of the stakeholders we serve… as so
many chapters leaders have before. I am fortunate to follow so many terrific
leaders before me who laid the path for the Chapter’s success. I look forward
collaborating with an excellent group of volunteers who tirelessly contribute
on a regular basis to the programs and events.

There are a few initiatives for which I would like your support:
• Expand the brand and engagement strategy to ensure that CoreNet’s
presence is felt across target audiences;
• Explore new ways to boost our annual membership with a focus on new
end users
• Focus on delivering realized value through all chapter activities to our
members and contributing sponsors
• Enriched learning and networking opportunities in markets we serve
The success of the chapter starts with service and value to our members. As
for the year ahead, the future is bright as ever with some of the most elite
firms and incredible people driving our organization’s success forward. I
pledge to keep tenet of “Steward Leadership” in focus;
I am excited about my role and continuing to work
with all of you.
Sincerely,
Peter Van Emburgh
President-Elect
CoreNet Global Mid-Atlantic Chapter
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CoreNet Global • 133 Peachtree Street, N.E., Suite 3000 • Atlanta, GA 30303

Save the Date

Kick-Off the New Year Happy Hour
January 16, 2018 • Washington, DC
Reconnect with the Mid-Atlantic Chapter of CoreNet Global as we Kick-Off the New Year! Join us and
start the New Year off right with cocktails, hors d'oeuvres, and networking!

October 10th: “The

Global Workplace”

By Julie Morris, Marketing Manager, Himes Associates, Ltd.
On Tuesday, October 10th, the CoreNet Mid-Atlantic Chapter held one of it’s most innovative and culturally diverse education programs to
date. “The Global Workplace” event included guest speakers from DC, New York, California, Australia, United Kingdom, and Latin America
CoreNet chapters and focused on workplace trends across the world. The event was hosted by Cisco and featured an introduction from
Janet Pogue, CoreNet Mid-Atlantic Education Committee Co-Chair and Global Workplace Leader for Gensler, that detailed Gensler’s global
comparison research findings.
One of the most interesting takeaways from the
program was that as much as we are separated
geographically and culturally, at the end of the
day, we all have similar workplace goals and
initiatives – namely, to keep our workforce happy
and healthy. Chris Coldoff, a Principal with
Gensler in Southern California, summarized five
key trends as follows:
• Attract and retain talent
• Encourage collaboration
• Inspire creativity and innovation
• Promote wellbeing
• Employee engagement
These five points seemed to be weaved in and out
of all the speakers’ presentations. Ana Stanojevic,
Associate Director of Corporate Consulting at
JLL in London, analyzed these trends by defining
them as the “Human Experience.’ Specifically, she
sees the human experiences as “an impression
an organization leaves on its people, beyond the
physical environment, which results in greater
engagement, professional empowerment and a sense of fulfillment.” She further defined this by looking at three key components of the
human experience:
• Empowerment - Giving people a sense of control in their working environment can drive performance. Space to breathe, create and
collaborate – alongside sustained opportunities for learning and excelling at work – enable organizations to build trust and transparency
in the workplace, key ingredients for boosting performance and ensuring people have a sense of purpose at work.
• Engagement - Fostering a sense of commitment, which drives employees’ performance and effectiveness. It is an essential ingredient for
facilitating organizational change. At work, people need to feel they have a purpose, operate in a nurturing environment in a business
that allows them to prioritize their personal as well as professional development.
• Fulfillment - Making sure work feels comfortable beyond surface-level happiness. Employee health needs to be ingrained into the vision
of the organization, and creating positive experiences in the workplace will require companies to rethink their real estate and strategic
direction. This should be balanced with rewards and recognition that boost a feeling of belonging and satisfaction.
One of the most fascinating parts of the program was comparing trends not only globally, but based on industry. It was interesting to hear
how companies in Silicon Valley, namely media and technology companies, compared with companies in “Silicon Alley” (i.e. New York
City), where business is much more conservative and comprised of finance and law based organizations. Once again, although execution can
very, it was interesting to see that regardless of industry, the happy, healthy workplace model was top priority.

New Member Spotlight continued from page 1
What are you reading now?

Favorite vacation spot?

I am finishing up my evening MBA at Georgetown’s McDonough
School of Business so most of my reading consists of Business cases.
Luckily I find them very interesting!

Cabo San Lucas, Mexico
First record/Tape/CD that you purchased ?
“Dookie” by Green Day

2018
Sponsorship Program
is Now Open!
Become an Annual Sponsor
of the Mid-Atlantic Chapter
Have you considered becoming a sponsor of CoreNet Mid-Atlantic? Have
you thought about what the opportunities could be for your company?

Mid-Atlantic

CHAPTER

Real Estate
Advancing Corporate

Consider this - the Mid-Atlantic Chapter boasts nearly 400 members, those
whose real estate portfolios and practices represent our thriving region and
those that span the globe. Their reach is far and opportunities are great exposure to them and the CoreNet knowledge base raises your company
above the fold and gives you a great chance of success.

2018

Annual Sponsorship
Program
January 1 – December 31,

2018

The 2018 Sponsorship Program is open and ready for you - here are just a
few of the benefits available - whether your company is large or small, you
CAN make an impact in this community:
• Paid memberships for your company representatives;
• Opportunities to receive recognition and tickets to the Annual Awards of Excellence Gala;
• Built-in sponsorship at our Annual Golf Outing;
• Opportunities to share your products, services and literature with our members through the year;
• Much, much more!

Download the 2018 Sponsorship Brochure

CSRA’s Stephen Dunn Named CoreNet Global Corporate Real Estate Executive of The Year continued from page 1
of 15 percent (35) of facilities and savings of $19.7 million, which
benefited shareholders and allowed for reinvestment opportunities.
Emblematic of his company’s imperative to “Think Next. Now,” he was
instrumental in the development of an integrated technology center in
Bossier City, Louisiana, in which state and city partnerships leveraged
economic development incentives to create more than 800 jobs. He
created a thriving Workplace team that is integrated into every aspect
of corporate decision-making. And his leadership in right-sizing the
CSRA portfolio and developing strong communications within the
company’s lines of business have made him an indispensable member of
CSRA’s top management team.

“Every corporate real estate executive understands the critical nature of
our work, and how it can profoundly impact—not just our real estate
portfolios—but the overall success of our companies and industries.
I’m honored and humbled by this recognition from CoreNet Global
and inspired by the other CRE professionals that this remarkable
organization connects me with every day,” said Dunn.
“We are thrilled to see the hard work and dedication of Steve’s
team recognized by CoreNet Global,” said CSRA President and
CEO Larry Prior. “Steve personifies CSRA’s dedication to providing
superior performance and managing complex systems flawlessly. This
recognition underscores the great work performed across CSRA, where
we are delivering effective environments for our people, our customers,
and our community. Congratulations to Steve for ‘Thinking Next. Now.’
and earning this well-deserved award.”

Volunteer Opportunities
Share your expertise
and support your
Chapter... Volunteer
today! In 2017,
the Mid-Atlantic
Chapter plans to
add even more value
to its members
by delivering
quality events
and educational
opportunities. To do that, we need the help of
energetic volunteers just like you! Click here to view
our committees. Each of them could use support with
current objectives and help in creating new ones.
Note: You must be a member of CoreNet to participate
on a committee.

Thanks to our 2017 Sponsors

2017
Sponsorship
Page

Pinnacle:

Platinum:

Welcome New Members
Mervin Augustin • Corvias Group

Gold:

James Beach • Bialek Environments
Georgette Cardona • Procon Consulting LLC
Richard Feineis • CAD Training Online
AJ Greulich • Uber Technologies
David Laidman • Infinity Massage Chair

Silver:

Karen Murphy • Rockwell Collins
Rhea Voloshen • CohnReznick LLP

Join the Mid-Atlantic Chapter on

CoreNet Global
133 Peachtree Street, N.E., Suite 3000
Atlanta, GA 30303

Bronze

CRE Roundtable Series

• ADI Acoustics

•

AOL, Inc.

• ADI Construction of Virginia LLC

•

Booz Allen Hamilton, Inc

• ECS

•

Capital One

• Gensler

•

Ciena

• IST Management Services

•

Hilton Worldwide

• McGuireWoods Consulting
• Tandus Centiva

