
 
 
 
 
   
 
 
 
17 October 2014 
Updated November 11, 2014 
REGIONAL REPRESENTATIVE REPORTS 
 
1-CALIFORNIA 
R. Kent Mather, FAIA 
Michael Hricak, FAIA 
Susan Oldroyd, FAIA 
Jeffrey Gill, FAIA 
 
2 - CENTRAL STATES (IA, KS, MO, NE, OK) 
Melinda Pearson, FAIA 
Jeffrey W. Anderzhon, FAIA 
 
3 - CARIBBEAN (FL, PR, VI) 
Miguel A. Rodriguez, FAIA  
Michael Lingerfelt, FAIA 
 
4 - GULF STATES (AL, AR, LA, MS, TN) 
Terry Rasco, FAIA 
Ron Blitch, FAIA 
 
5 - ILLINOIS: 
Walter J. Hainsfurther, FAIA 
Laura Fisher, FAIA 
 
6 – MICHIGAN 
Victor Saroki, FAIA 
 
7 – MIDDLE ATLANTIC (DC, DE, MD) 
David Metzger, FAIA, FCSI 
Janet R. White, FAIA   
 
8 - NEW ENGLAND (CT, MA, ME, NH, RI, VT) 
Peter Kuttner, FAIA 
Richard Quinn, FAIA (Start 2014) 
 
9 - NEW JERSEY 
Allan Kehrt, FAIA  
 
10 - NEW YORK 

 
11 - NORTH CENTRAL (MN, ND, SD, WI) 
Jim Shields, FAIA 
Linda McCracken-Hunt, FAIA 

 
12 – NORTHWEST-PACIFIC (AK, GU, HI, ID, MT, OR, WA)  
Daniel Chun, FAIA 
Butch Reifert, FAIA 

 
13 - OHIO VALLEY (IN, KY, OH) 
Sheila K. R. Snider FAIA 
John C. Senhauser, FAIA 

 
14 - PENNSYLVANIA 
Michael L. Prifti, FAIA 

 
15 - SOUTH ATLANTIC (GA, NC, SC) 
Lynn G. Craig, FAIA 
James Fausett, FAIA 
Cheryl Walker, FAIA 
Ivenue Love-Stanley, FAIA   

 
16 - TEXAS 
Dennis Stacy, FAIA    
Matt Morris, FAIA 
Cynthia Walston, FAIA 

 
17 - VIRGINIAS (VA, WV) 
Baird M. Smith, FAIA, FAPT 

 
18 - WESTERN MOUNTAIN (AZ, CO, NM, NV, UT, WY) 
Roger L Schluntz, FAIA 
Lawrence Enyart, FAIA 

 
19 - INTERNATIONAL (Outside USA) 
Michael Lischer FAIA 

 

John Sullivan, FAIA 
J. Delaine Jones, FAIA 
Martin J. Harms, FAIA 
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17 OCTOBER 2014  
REGIONAL REPRESENTATIVES REPORTS 
 
The purpose of the College of Fellows is to stimulate a sharing of interests among Fellows, to 
promote the purposes of the Institute, to advance the profession of architecture, to mentor 
young architects, and to be of ever- increasing service to society. 
 
 
 
 
 
 
 
 
 
CALIFORNIA REGION 
Date: October 6, 2014 
By: R. Kent Mather, FAIA, Jeff Gill, FAIA, and Susan Oldroyd, FAIA 
 
California (AIACC) Region wide Outreach/Connectivity including 17 staffed chapters: 
 1. The COF 4 Rep’s are distributed evenly in state with 2 in north and 2 in south. 

2. Jeff Gill attends AIACC Bd. of Directors meetings as AIA Orange County Exec. Dir. and presented a 
COF Regional Representatives report to the July Board meeting. 
3. AIACC Ex-Com nomination process of 2 COF Reg. Rep’s for 2015 is under way. 
4. California Fellows joined with AIA California Council to fund and conduct the 2014 annual AIACC 
new Fellows Reception at the 2014 National Convention. 
5. Where appropriate, the AIACC provides support and assistance to help members be successful in 
their efforts to be recognized by the College of Fellows.  Since Spring 2014 has assisted 5 
individuals with their submittal packages for 2015. 

Outreach/Connectivity Activities by One or More Regional Rep’s and/or Chapters:  
Mentoring: 
1. Initiated a program to connect Fellows with EP’s.  – This has now morphed to Fellows with 
Associates as a quarterly program (basically 3-5 Associates meet with a Fellow at a local watering 
hole and have an open discussion). 
2. Facilitated an emerging professionals/fellows construction document program. 
Fellows Advancement:  
1.  Encouraged and assisted candidate applications for 2015 at Central Valley, Inland Calif., Orange 
County, San Fernando, San Francisco and Santa Clara Valley Chapters. 
Other Outreach: 
1. Sent sympathy cards to families of Randall Stout, FAIA and James Porter, FAIA. 
2. Have recruited two Deputy Reg. Rep’s., one ea. north and south. 

 Compiled by Kent Mather, FAIA 

 

 



 

 
CENTRAL STATES REGION 
 (IA, KS, MO, NE, OK) 
November 11. 2014 
Melinda Pearson, FAIA and Jeffrey Anderzhon, FAIA 
 
General Observations 
The Central States Region is a broad geographic region with several staffed as well as unstaffed 
components, covering Iowa, Missouri, Nebraska, Kansas and Oklahoma.  As a large geographical region, 
we typically do few face-to-face meetings.  Typically we provide assistance with Fellowship submittal 
questions and communicate with our Fellows. We would welcome any and all comments from other 
COF Representatives, especially those representing diverse geography, regarding becoming more 
proactive. 
 
Communication 
Email communication was sent to all Central States fellows requesting updates in their contact 
information.  Response was remarkable and we heard directly from about half of our Fellows with 
current information that we now have in a spreadsheet for dissemination.   
 
Mentoring 
We have yet to make inroads in attempting to provide structured mentoring, but are optimistic that 
this will occur in the near future. 
 
Recruitment 
This past quarter Jeff presented “Demystifying Fellowship” at the Iowa State AIA Convention.  We 
would like to see these presentations be more frequent and produce much more interest in Fellowship 
submittals.  Melinda was involved in the Nebraska AIA committee that recommended Fellowship 
applications. 
 
Community Leadership 
We have yet to make inroads in encouraging community leadership, but are optimistic that this will 
occur in the near future. 
 
 

 
FLORIDA-CARIBBEAN REGION 
Date:   September 15, 2014   
By: Miguel A Rodriguez, FAIA – Miami, FL and 

Michael Lingerfelt, FAIA – Orlando, FL 
 
A. Outreach and Connectivity: 

The region’s two current COF representatives are located centrally within the state to facilitate 
engagement.  Each of the 15 components, including Puerto Rico and the US Virgin Islands have 
‘COF Chairs’ charged with facilitating outreach, collaborating with component leadership and 
engaging in local programming as well as advancing fellowship through recruitment.  At present, all 

 



 

but two (smaller) components have active chairs.  Efforts are underway to partner remaining 
components with nearby active components as a means of ensuring participation.  These 
representatives have been provided a list of “eligible” members in their region and have been 
asked to identify worthy candidates. 
 
Regional representatives are invited to AIA Florida Board meetings to give brief reports, but 
participation is limited due to the absence of funding – particularly when board meetings are 
remote from either representative’s location.  As the component chairs become a more cohesive 
group, it is anticipated that they will be able to facilitate such participation when the Regional 
representatives are unable to attend.  The Regional representatives do report annually to the 
Board of Directors, at the AIA Florida Annual Convention and at the Annual Florida/Caribbean 
Regional Meeting, held concurrently with that convention.  During late 2014 and early 2015 will be 
working on establishing a more formal election process collaboratively with the Region Board for 
the COF Regional Reps. 
 
The COF Regional Reps participate with/at Regional Receptions at the AIA Florida and AIA National 
conventions, recognizing new Fellows and encouraging others to “shoot for the F.”  A Fellows 
dinner, formally celebrating the new fellows is hosted by the Regional Reps, each year, at the AIA 
Florida Annual Convention.  In an effort to dispel the stereotype of the College being made up of 
“old, boring men” we introduced “The Royal Order of the Black and White” (think Flintstones) 
where members are encouraged to wear a black or white or mixed hat that depicts their unique 
personality to the dinner.  The patriarch of our group kicked it off with 
wearing a real skunk hat (post-
disinfectant)……………………………………………………….. 
 
 
We would like to establish a secure source of funding to enable the Regional 
Reps to travel, once a year, to participate in other Regional activities such as 
the AIA Puerto Rico annual meeting. 
 

B. Mentoring: 
Regionally, we are working to identify, connect with and/or assist in development of mentoring 
programs at all local component levels with particular emphasis on those components which are 
co-located with the various accredited architecture programs around the state.  The AIA Miami 
mentoring program is being made available as a ‘toolkit’ for other components to use in 
establishing their own.  The Miami program is well underway and has held ‘speed dating’ events 
starting earlier this year.   
 
As a next step, we will be collaborating with AIA Miami’s Women in Architecture Committee to 
help host ‘co-mentoring’ programs involving local fellows, several of which are already informally 
participating.  One focus of this participation, detailed further below will be to advance interest in 
Fellowship amongst women architects in the Region. 
 
In 2015, we are looking forward to expanding participation in AIA Florida’s legislative day, 
particularly to assist with their efforts to engage Emerging Professionals and Students in the 
legislative process.  Similarly the COF looks forward to expanded participation by way of a ‘Shadow 
an Architect’ program at the annual AIA Florida convention.  Both projects are currently under 
development. 
 
 

 



 

C. Fellows Advancement: 
The Regional Reps hosted our annual “Road to Fellowship” session (formerly Demystifying 
Fellowship) at the AIA Florida convention which was well attended.  The name change was 
prompted by our working philosophy that attainment of Fellowship could/should be viewed as an 
ongoing process.  Participation was an all-time high and included several participants that indicated 
their intent on submitting in this cycle. 
 
We are also working to develop a ‘pipeline’ approach to assist those who are thinking about it or 
just starting to work towards preparation of their submission for completion in subsequent years.   
Our efforts, thus far, seem to be showing strong results. 
 
We continue to engage our component representatives in our recruitment and particularly as 
mentors for prospective applicants.  This initiative is reinforced at each annual ‘Road’ session 
where we encourage participants to engage their local representatives if they are not doing so 
already. 
 
We have been available assisting all Candidates seeking fellowship and specifically those that are 
not elevated on their first submission.  While we already maintain contact and track the progress of 
those candidates that have sought out our assistance, we have begun tracking other applicants 
within our region who have submitted without success coaches with the help of national staff.  
They have been kind enough to assist our efforts – maintaining confidentiality – by contacting 
these candidates in advance of our efforts to engage them more proactively.  In addition to 
encouraging them to resubmit, COF members provide coaching on additional submittal ideas or 
assist in adding materials or letters of recommendations. 
 

D. Community Leadership: 
We continue to focus our energy on creating programs (or identifying existing programs to engage 
with) that educate our youth on the value of architecture, explaining what it is really about, how it 
affects their daily life, work and play and the value that the profession brings to the public.   In the 
near future, we hope to develop K-12 based programs, facilitated by the Fellows that can be rolled 
out to our components for use within their local school communities.  We hope that such a 
program will be ready for implementation by key components in the second or third quarter of 
2015.  

 
 
 

 
 GULF STATES REGION 

Alabama, Arkansas, Louisiana, Mississippi, Tennessee 
Oct. 6, 2014 
Terry Rasco, FAIA – Little Rock, AR    
Ron Blitch, FAIA – New Orleans, LA 
 
• Mentoring  
Arkansas/Louisiana: James Meyer, AIA, Arkansas (a great young architect in Terry Rasco's old office in Little Rock) 
is organizing and serving as chair of a 2014 Gulf States Emerging Professionals Symposium: Engage: Community | 
Collaborate | Change. The event is set for this November in New Orleans, and will feature national speakers, as 
well as a Tactical Urbanism workshop. The event also includes an ARE study session and Emerging Professionals in 
Practice and Architect + Client panel discussions. The symposium is partnering with AIA New Orleans to make the 

 



 

opening lecture open to the public, as well as with the Tulane School of Architecture on student meet-and-greet 
events. The Tactical Urbanism workshop will have attendees and community members work together on a real-
world design-build project. 
 
Louisiana/Regional: All of the Gulf States have contributed money to fund an Emerging Professionals Symposium 
to be held in New Orleans, November 13-14.  
 
Mississippi/Regional:  
AIA Mississippi has held a regional seminar on ARE structures June 13-15 in Jackson led by David Thaddeus. 
 
• Fellows Advancement 
Louisiana: AIA Louisiana and AIA New Orleans sponsored a design conference September 4-5, 2014, at the Astor 
Crowne Plaza in New Orleans, LA. The entire conference was geared to Community Engagement and the Citizen 
Architect.  Ron Blitch FAIA and Jesse Cannon FAIA chaired the "So you want to be a Fellow” event which drew 
over 25 participants including current Fellows and potential Fellowship candidates. Two of the attendees 
intended to submit for Fellowship this year and 3 were working on submissions for next year. This will be an 
annual event at AIA LA meetings and a standing committee of AIA LA. Jesse Cannon FAIA and Ron Blitch FAIA 
offered to visit smaller AIA LA chapters to assist those interested in applying for Fellowship. 
 
• Community Leadership  
Louisiana: On Friday September 5th at the AIA LA design conference R. Allen Eskew, FAIA, was posthumously 
awarded the AIA Louisiana “Medal of Honor.” This award is presented in recognition of an individual architect 
who has significantly advanced the profession of architecture and who by their leadership, has provided an 
inspiration to his/her fellow practitioners. Mr. Eskew was the 27th recipient of this award. The award was 
presented at our annual Awards Luncheon, and his son John Eskew, accepted the award on his behalf. (a photo is 
attached). 
  
Tennessee: Marion Fowlkes has been nominated and endorsed by the Regional leadership as the replacement for 
Terry Rasco FAIA - many thanks to Terry for his wonderful service to the COF for the past three years. 
 
Louisiana: American Institute of Architects College of Fellows Elects Raymond "Skipper" Post, FAIA:  The 2014 
College of Fellows Nominations Committee recommended Raymond "Skipper" Post, FAIA, as Bursar for its 
Executive Committee. Mr. Post's nomination was approved by a unanimous vote at the Annual Business Lunch on 
Saturday, June 28. 
  
 The Bursar of the AIA College of Fellows Executive Committee is responsible for ensuring the stewardship of the 
College of Fellows' endowment, efficient use of operational funds and funding the strategic direction of the 
College's mission of supporting young architects, promoting the profession and the community of architects. 
   

   Skipper Post FAIA, Incoming Bursar   John Eskew, FAIA 
 
 
 
 
 

 



 

 
 
ILLINOIS REGION 
October 6, 2014 
AIA Region: Illinois 
By:  Laura Fisher, FAIA and Walter Hainsfurther, FAIA 
 
Outreach and Connectivity:  Connectivity and Outreach within a Culture of Sharing:  

• COF members contributed articles for a number of publications, including local business 
journals and AIA newsletters.  

• COF members have been speakers at career days, CWA programs, and guest lecturers for 
Professional Practice classes. 

Mentoring: 
• Newest Bridge program (.5) with YAF (every other year 9+ month leadership program pairing 

YAF individuals each with a Fellow in a structured mentoring program) is starting this Fall. 
Previous YAF Bridge participants (.1 through .4) have since gone on to serve on both the AIA 
Chicago and AIA Illinois boards, including ExCom. roles, and become AIA National, AIA Illinois 
and AIA Chicago Young Architect Award recipients, in addition to many community leadership 
roles. 

 
Fellows Advancement: 

• Continuation of annual program on “De-mystifying Fellowship”, for all AIA Chicago Chapter 
members; also periodically offered at AIA Illinois conference and other chapter meetings. 

• One on one discussions have been held with potential Fellows candidates in chapters outside of 
Chicago. 

• Structured and unstructured identification and coaching of fellowship candidates, both AIA 
Chicago and AIA Illinois. 

Community Leadership: 
•  Supported highlighting Fellows’ accomplishments when they have passed on through 

providing information for newspaper stories and at memorial events. 
 

 

 
MICHIGAN REGION 
October 2014 
By:  Victor Saroki, FAIA  
 
1. Outreach and Connectivity:  Connectivity and Outreach within a  Culture of Sharing  

• Meet the AIA Michigan Board, the AIA Detroit Board and the Michigan Architectural 
Foundation and present the role of the Fellows Regional Representative to connect the 
Michigan Fellows with the Boards and their initiatives. 

• Cathy Mosley, Hon. AIAM is our CACE Representative and also our AIA Michigan Executive 
Director.  Cathy is well connected with the Michigan Fellows.  We will work together to better 

 



 

communicate the work of the Fellows and the Fellows Committee to our AIA Michigan 
membership. 

• AIAM has a monthly newsletter that is sent to our membership about initiatives and 
happenings in our State.  The Executive Director and the staff prepare the newsletter.  We will 
work with our E.D./staff to include the work of the Fellows Committee and our initiatives. 

• AIA Michigan needs to recruit more Fellows participation on the west side of the State, which is 
our second largest chapter.  We are still looking for a Fellow to serve as a “Deputy Fellow 
Representative” to allow us to connect with Fellows in this region. 
 

2. Mentoring  
• Michigan Fellows are working on a “one-two-three” mentoring approach.  Fellows are working 

to mentor Young Architects (YAF) and Young Architects are mentoring student Architects. 
• Our challenge has been that the active Fellows are primarily in Southeast Michigan.  

Connecting with the Young Architects outside of the SE Michigan (Detroit) area needs more 
attention.  We need to pursue support from Fellows who are outside the Detroit area.  We will 
be connecting with Kirk Nelswender, the YAF Regional Director, to provide more support and 
outreach with the Young Architects. 

 
3. Fellows Advancement 

• AIA Michigan Fellows Committee is very active and has been very successful in recruiting 
potential Fellow Candidates.  The Committee reviews and supports the Candidates’ work for 
submittal to AIA National.  This year’s group of Candidates is larger and appears to be more 
promising than in previous years which is very encouraging. 

• This year the Fellows Committee had six workshops to assist and review potential Fellows 
candidate’s submissions.  Each month the committee will review the works of three to six 
candidates. 

 
4. Community Leadership 

• AIA Michigan’s new Public Policy Director is Dennis King, FAIA who has recently retired as the 
CEO of his own Architectural firm.  As both an experienced Architect and a Fellow, Dennis will 
bring important public policy issues relating to Architectural practice including Government 
Affairs.  Dennis has agreed to assist in the coordination of AIA Michigan Board participation 
with the Fellows Committee and Young Architects. 

 
 

 
MIDDLE ATLANTIC REGION 
October 2014 Report 
By Janet White, FAIA and David Metzger, FAIA 

 
1. OUTREACH AND CONNECTIVITY 
Outreach Activities from the AIA/DC Chapter: 
Chapter to Chapter Outreach  
This year the AIA/DC Fellows Committee program has supported candidates in the submission process 
from the AIA/Potomac Valley and AIA/Northern Virginia chapters with designated Coaches and other 
Fellows Committee resources. 
 

 



 

Fellows to Prospective Candidates Outreach: Demystifying Fellowship 
This is the second year a Demystifying Fellowship session will be held at the annual DesignDC 
Conference and is scheduled for October 2, 2014: 
• Titled “Is Fellowship in your Future?” the session focuses on both immediate candidates and on long 
term planning for younger/potential candidates. 
• The session includes a panel of four Fellows who present information about the submission process 
and guidelines for assembling and presenting their achievements. PowerPoint presentations of their 
abridged submissions demonstrate the detailed degree of content and high resolution required to be 
successful in elevation.  
• The Session combines Connectivity, Mentorship, Advancement, and Leadership 
• Over 700+ architects and design professionals attend the three day event with keynote speakers, 
more  
than 60 educational sessions and tours, and expo hall in the Washington Convention Center, the best 
A/E/C education and networking opportunity in the Baltimore-Washington region.   
• DesignDC is produced by AIA/DC, AIA Northern Virginia, AIA Potomac Valley, AIA Baltimore, CNU-DC 
Chapter, and Potomac Chapter of the ASLA, IIDA-MAC, and the National Capital Area Chapter of APA. 
Chapter to Young Architects Outreach – see LEADERSHIP further below 

 
Outreach Activities from the AIA/Baltimore Chapter: 
Fellows to Education Outreach  
• On April 4th the Baltimore Fellows, with the Baltimore Architecture Foundation, hosted a black tie 
with medals, Scholarship dinner at the Maryland Club.  The guest speaker was Stephen T. Ayers, FAIA, 
LEED AP, Architect of the Capitol, who gave a talk on the duties and responsibilities of the Architect of 
the Capitol.  Vice Chancellor, Al Rubeling, FAIA encouraged the Fellows to become more engaged in 
local and national AIA and COF initiatives.  In attendance were Baltimore Fellows, members of the 
Baltimore Architecture Foundation, AIA Baltimore leadership and a number of faculty from Morgan 
State University's School of Architecture.  The dean of the school, Mary Anne Akers, accepted a $5,000 
check for student scholarships.   
 
2.  MENTORING 
Mentoring activities for the AIA/DC Chapter:  
Fellows Speaker Program:  We continued the program that we had developed in 2013 in conjunction 
with the Chapter’s Emerging Architects Committee, where Fellows speak to attendees at the Chapter’s 
Architectural Registration Exam preparation seminars (“A.R.E. Boot Camp”), during the lunch break.  
Discussions are 20 to 30 minutes with Q/A.  These are casual and informal discussions.  Six Fellows 
spoke this year. Topics have included the following: 
• Surfing the economic wave 
• Maintaining a firm’s viability through ownership  
changes 
 

• Combining historic preservation and 
sustainability 
• pro-bono projects 

The Speaker program affords opportunity for emerging professionals to seek out potential mentors from a 
pool of outstanding seasoned professionals ready, able, and willing to share their experiences. 

 
Inspire, Connect, Evolve Program (I.C.E.): This program seeks to  
• build a network for established and emerging professionals beyond the office environment 
• promote personal and professional development in the areas of leadership, mentoring, and relationship 
building,  
• provide supplemental tools and support for emerging professionals to fulfill the requirements for 
licensure.  
 

 



 
The I.C.E. Program utilizes a small forum of cross-generational design professionals at various career stages 
in lieu of traditional one-on-one approach to mentoring. This provides a cross-generational interactive 
forum where all participants perform the role of both mentor and mentee, resulting in an overall greater 
mentorship experience. Each mentorship group is comprised of the following members: 
• 1 "Seasoned" licensed professional (Fellows and non Fellows, 15+ years’ experience) 
• 2 "Mid-level" licensed or unlicensed professionals (5 - 14 years of experience), and 
• 1 "Emerging" unlicensed professional (0 - 5 years of experience) 
 
Mentor groups meet as a group, or sub group, five to six times a year, on their own or as part of various 
AIA|DC sponsored activities. Each group elects one individual to be the liaison to the AIA|DC Emerging 
Architects Committee and reports successes and seeks assistance on behalf of the group. The liaison sets up 
the first group meeting that determines the schedule and potential meeting ideas. Group meetings are 
casual or structured, depending on the dynamic of each individual group.   Examples of group meetings 
have included: 
• Tour a building together, then discuss 
• Attend a career development seminar or presentation 
• Meet over lunch, for happy hour, or organized office visits. 
 

3. FELLOWS ADVANCEMENT - AIA/DC  
The AIA/DC Fellows Committee Nomination and Submission Processes are very active in the DC Chapter 
focusing on bringing in prospective Fellowship candidates. The committee also concentrates on retaining 
newly elevated Fellows as active participants in Advancement and starting their Fellowship as “Leaders” 
and “Mentoring” new candidates.  
 
The AIA/DC Fellows Committee has approx. 25% active Fellows out of 130 Fellows.  
The Committee recommends that the Regional Representatives survey their regions to determine: The 
percentage of active Fellow participation in other regions; how long each active participant has been a 
Fellow; and, based on these results, focus on how to generate interest/activity in the group(s) not 
participating. 
AIA/DC Fellows Committee website: http://aiadc.com/committees/fellowscommittee 
 
1. Nomination Process: The Fellows Committee actively seeks new nominations for Fellowship via 
published announcements and by individual member identification. 

- AIA/DC chapter posts a “Call for Nominations” in the weekly online Newsletter throughout the month 
of February  

- The Committee reviews all Nominations and recommends candidates to go forward in mid-March 
 
2. Submission Process: The Fellows Committee actively supports new candidates in the submission process 
and conducts a rigorous review process for approved candidates beginning in March that includes the 
following:  
• A “New Fellows Toast/Debrief” is the first Fellows Committee meeting held in March each year. The 
debrief presentations by the new Fellows generates engaging dialogue of the previous year’s submission 
process (issues of victories and defeats).  

- Lessons learned from the previous year’s submission process are “paid forward” to the newly 
blended committee (new and veteran Fellows) and to the new candidates to build on in their 
upcoming submissions.  

- The new Fellows are obligated to stay on the committee the year following their elevation to assist as 
coaches for the next class candidates though many stay on after their first year. 

• Monthly workshop meetings attended by candidates, sponsors, coaches, and committee members at 
large are held from April through September until final submissions are due October, 2014. 

 

http://aiadc.com/committees/fellowscommittee


 
•  Two Coaches are assigned to each new candidate, ideally a new Fellow and a veteran Fellow. Coaches 
meet with their candidates during the monthly meetings and in meetings they schedule individually via 
telecom or in person. 
•  Go/NoGo benchmarks for candidates are designated in June and July. After   

submitting initial and preliminary drafts of their dossiers, candidates are advised if  
the committee will fully endorse their candidacy in October. Candidates not  
sanctioned by the committee have the option to submit via petition with signatures. 

•  Final Reviews of each candidate’s submissions are conducted in late September  
        to facilitate their timely submissions in October. 
 

FELLOWS ADVANCEMENT - AIA/Baltimore 
The Baltimore Chapter has an active Fellows Committee that promotes, encourages and supports 
candidates from their chapter. 
• Beginning with a Call for Interest early in the year, potential candidates are Identified 
• An Open Information meeting is conducted 
• Submission assistance is based on a milestone schedule that includes: 

- Candidate submission: Commitment, sponsor, preliminary summaries 
- Chapter confirmation 
- Initial, midpoint and final sessions to review candidates’ submissions 
- Chapter signatures as required for submission 
- AIA/Baltimore Fellows Website: 

http://www.aiabalt.com/displaycommon.cfm?an=1&subarticlenbr=13 
      

4.  LEADERSHIP (& CONNECTIVITY) 
This is the second year the Meet the Fellows event will be held at the District Architecture Center scheduled 
for October 28, 2014. 
• AIA|DC and the Emerging Architects Committee invite the local design community to this annual Meet 
the Fellows event to recognize the new class of AIA Fellows from the AIA Chapters in DC, Northern Virginia 
and Potomac Valley. This tri-chapter program is designed to engage local students, professionals at all 
levels and AIA Fellows in conversations about practice and advancing the profession. Newly elevated 
Fellows tell their story and pass down what they have learned to future generations of architects. 
Participants gain a better understanding of the Fellowship Program and can identify strategies and goals 
that Emerging Architects can adopt to shape their career paths. 
• All new Fellows from DC, Northern Virginia, and Potomac Valley present a five minute rapid fire talk on 
their career paths, how their choices as young architects affected their journeys toward Fellowship, and 
what they know now that they wish they knew before. 
• Before and after the presentations there are hors d’oeuvres and cocktails, as well as opportunities for 
interaction between the Fellows and Emerging Architects.  
 

 

 
 

NEW ENGLAND REGION 
October 2014 Report 
by Peter Kuttner, FAIA and Richard Quinn, FAIA 
 
AIA New England just recently had their annual meeting in Providence, Rhode Island on 26-27 September 
2014. The annual awards dinner was held at the beautiful new RISD Museum, with an evening performance 
of Providence’s River Fire on the new relocated river. Then, just the day before our latest COF Regional 
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Reps conference call we held the final 2014 AIANE Board Meeting on 29 October 2014. The final meeting is 
always in conjunction with the BSA’s annual Architecture Boston Expo at the Boston Convention Center, so 
those travelling further have the advantage of attending the show. 
 
Last year as a result of the new Strategic Plan the Boston Society of Architects changed their governance. 
This year there is now an official COF representative, as a voting member of the BSA Board. It is an elected 
position, and this year Peter ran unopposed. The new position does not need to be filled by the COF 
Regional Rep (who some years will not be from the BSA), so it increases the presence of the College for BSA 
members. 
 
Initiative 1 - Mentoring 
We continue to work with the BSA’s EPNet (Emerging Professionals Network), which is AIA National’s 
organization for recent graduates, IDP participants, and young architects. They seem to look for mentoring 
at many levels, and are particularly interested in mid-level mentors who have been through an IDP and ARE 
process similar to theirs. 
 
We have now completed the second year of our “Leadership Lunches” as a mentoring initiative. A dozen 
firms have agreed to host 4 monthly lunches for 4-6 young people to visit and ask questions. Many of the 
senior people involved are Fellows, but the attendees asked to also include staff who are actively climbing 
the advancement ladder in the firm. 
 
Initiative 2 - Fellows Advancement 
The primary Fellows focus this past 6 months has been on recruitment, particularly for the seven 
components besides Boston, who had no new Fellows elevated. We are focusing on the Component 
Executive Directors to help identify potential Fellow candidates and to encourage their submission if 
nominated by the chapter.  
 
Massachusetts and Connecticut have pledged to help Western Massachusetts, Central Massachusetts, 
Maine, New Hampshire, Vermont, and Rhode Island recruiting and supporting this effort. Boston has an 
annual meeting of the nominees for Fellowship, to explain the submission process and the general 
approach of the jury. BSA’s Managing Director Ann Fienman is the staff liaison for the Honors & Awards 
Committee, who make nominations for Fellowship. She has opened the Boston version of “Demystifying 
Fellowship” to all components. This year we had three recently elevated Fellows as panelists to talk about 
their experiences with the application process, We are also encouraging our Fellows to search out their 
peers and encourage them as well.  
 
This year the BSA Honors and Awards Committee has nominated 9 new potential Fellows. We may have 
more nominated by petition. Happily, Maine, which currently has only one Fellow in the entire state, has 
nominated 2 this year. 
 
We are now (hopefully) planning for next year’s New Fellows Breakfast. We are attempting to grab new 
young Fellows earlier in their tenure with a breakfast prior to the Convocation; Our priority is to enlist them 
in helping new nominees. 
 
Initiative 3 - Community Leadership 
We have a designated BSA Fellows committee, headed by Tony Tappe, FAIA. His committee includes Chuck 
Redmon, FAIA, Sho-Ping Chin, FAIA, Hubert Murray, FAIA, Larry Chan, FAIA, Elizabeth Padjen, FAIA, Jane 
Weinzapfel, FAIA, and Peter Kuttner, FAIA. Our primary activity will next be the planning for the annual 
Fellows Dinner to be held inspiring 2015. 
 
The Archives sub-committee has been investigating a repository for original drawings by BSA Fellows and 
their firms. As part of their effort, Michael Gebhardt FAIA is considering a show on Drawings by Architects, 

 



 
and going ahead and organizing an exhibit of drawings by the Fellows for the new gallery space at Boston’s 
new BSA|Space,  
 
Other Resources and Topics 
AIA New Hampshire is delighted to have received a grant from the COF, and wanted us to thank the 
College.  
 
 

 
 
NEW JERSEY REGION 
October 2014 Report 
Allan Kehrt FAIA, Regional Representative 
 
Fellows Recruitment: 
As I mentioned in my last two reports, New Jersey had no new Fellows invested for a two year period. For 
this reason, recruitment had been my first priority. This past year, I was able to have three candidates apply 
for Fellowship for 2014 and two out of the three were elevated! So for the first time in two years, we have 
had new Fellows! 
This year I have been able to establish a permanent Fellows Committee composed of six members. It will be 
a direct and permanent part of the State Board. The Committee is working on reestablishing what used to 
be a very strong Fellows recruitment procedure, and we have had a great deal of success. This year it 
appears that we will have five very strong candidates applying for Fellowship and we have high 
expectations for all of them!  The State Board has been extremely supportive of these new efforts.  
 
I gave four “Demystifying” seminars to ensure a greater turnout of applicants; it appears to have had the 
desired effect. I will continue it once again in the winter to try to get an earlier jump on candidates for next 
year. A new database of potential candidates for both short term and longer term consideration has been 
created and we are pursuing candidates actively. 
 
We have also put together a strong group within the New Jersey Fellows who are working with this year’s 
candidates to help organize and polish their Fellowship applications. We are keeping our fingers crossed. 
Additionally, the Fellow’s Committee has begun to schedule a series of presentations to all six of AIA New 
Jersey’s Sections on the meaning and importance of Fellowship so that younger member begin to 
understand the what and why of Fellowship so that they might make it a long term goal. 
 
Emerging Professionals Committee: 
We are still actively recruiting New Jersey Fellows who have not been involved in the Emerging 
Professionals programs to step up to the plate. 
 
Community Leadership: 
I am still working on survey of what community leadership positions our current Fellows and have been 
surprised at how many Planning and Zoning Board positions are occupied by NJ Fellows. It’s not done yet, 
but should be soon. 
 
Additional Activities: 
As I mentioned last year Jersey was hit by a devastating Hurricane named “Sandy”. that caused billions of 
dollars of damage up and down the entire Jersey Shore. A number of Fellows and other AIANJ members 

 



 
drafted a “Good Samaritan” legislation to hold harmless New Jersey architects who work “Pro-Bono” in an 
effort to help those hardest hit by this disaster. 
 
I am elated to report that the legislation was finally passed into law a couple of months ago. We believe it 
can be a model for the entire nation! 
 
 

 
 
NEW YORK REGION 
OCTOBER 2014  
Martin Harms, FAIA       J. Delaine Jones, FAIA       John Sullivan, FIAA 
 
We have conducted a series of conference calls to discuss our interests, goals, and activities.  Still under 
discussion are potential actions to contact the eleven accredited schools of architecture throughout New 
York State.  We have identified possible replacements for retiring NY regional representatives, and are 
engaged in discussions with them.  We will soon be submitting our recommendation. 
 
To reach out to all NY Fellows, we sent a mailing to introduce ourselves, solicit support for the College, and 
determine the level of interest in becoming involved in our activities.  Those who did respond thanked us 
for the outreach, but generally cited lack of time for participation due to other interests for example a 
common sentiment, "I appreciate being invited to participate, but at present I intend to support the goals 
of the Institute by pursuing a number of current activities."   
 
A "Becoming an AIA Fellow: De-Mystifying Fellowship” panel session was conducted at the 2014 AIANYS 
Annual Convention in Saratoga Springs.  The presentation was well received, and participants were 
appreciative of the information provided.  Seminar evaluation comments will be carefully reviewed to 
identify possible improvements for future presentations. 
 
In addition, at the 2014 AIANYS Annual Convention, several Fellows received AIANYS awards. 
 
Adrienne Bresnan, FAIA and Joseph Bresnan, FAIA received the 2014 Fellows Award.  The purpose of this 
award is to recognize a Fellow who has exemplified the philosophy of mentorship within the profession.  
Throughout their long career together, they have mentored young design professionals inspiring them to a 
commitment to their chosen field and love of the built environment. 
 
Dennis A. Andrejko, FAIA was recognized for his lifetime of sustained community leadership by receiving 
the 2014 James William Kideney Gold Medal Award.  The Kideney Award is the highest award that AIANYS 
can bestow on one of its members and recognizes a lifetime of notable contributions by an architect to the 
profession, the professional society, and the community. 
 
Margaret O'Donoghue Castillo, FAIA has been recognized for her outstanding and significant service to the 
profession through the 2014 Matthew W. Del Gaudio Award.  This Award recognizes notable competence 
in advancing the profession of architecture. 
 
 

 



 

 
NORTH CENTRAL REGION 
Date:  October 6, 2014 
By:  Linda McCracken-Hunt, FAIA 
 
Outreach and Connectivity:  Connectivity and Outreach within a Culture of Sharing:  
• We are assembling a master contact list of Fellows in the region. Goal is to assemble contact information 
for greater communication and connectivity. 
• We had a successful event with AIA Fellows and ASLA Fellows in July 2014, that was held at AIA 
Minnesota’s office. About thirty fellows attended from both organizations. Each group presented their 
highlights from the past year and there was good discussion. 
 
Mentoring  
• The Minnesota Fellows are invited to become a mentor with the University of Minnesota College of 
Design architecture students. Students are being paired up with architects this month. 
 
Fellows Advancement 
• Linda McCracken-Hunt has led the Fellows Advancement efforts, focusing to those interested in 
Minnesota. A larger group of nine potential candidates started the process in May 2014.  Meetings are held 
each month with candidates submitting draft documents for review. A small committee of Fellows support 
Linda McCracken-Hunt in the review and critique process. 
• We are anticipating four solid submissions at this time, with three potential candidates deferring their 
submittal until next year. 
• Linda McCracken-Hunt reached out to North Dakota and South Dakota AIA leadership and both states 
expressed no interest in participating with the Fellows Advancement process. 
 
Community Leadership 
• We have had no recent activities in Community Leadership. 
 
Other Resources and Topics  
• Upcoming AIA Minnesota Convention: The Fellows are invited to an annual event at the AIA Minnesota 
Convention, which is being scheduled.  The event will update Fellows on activities over the past year and 
promote discussion about the upcoming year’s activities.  
 
 

 
NORTHWEST-PACIFIC REGION  
(AK, GU, HI, ID, MT, OR, WA)  
Daniel Chun, FAIA Senior Representative   Butch Reifert, FAIA Junior Representative 
 
Outreach and Connectivity Within a Culture of Sharing:  
At the recent October Region Leadership Summit held in Tacoma WA, the Region Board spent a whole day 
on issues ranging from best programs to developing young leadership, seemingly the most acute problem 
all AIA components are facing based on what we hear. Only three fellows, plus our lunch speaker Dr. 
Sharon Sutton FAIA, attended the Summit, partly because we had the unfortunate scheduling problem of 
having our annual student leadership meeting the following week. With the decision to forego future 

 



 
Region Conferences (expense and low attendance), there is no longer a chance for a fellows-specific 
gathering in our Region. We continue to hold a Region reception at national convention where we feature 
new fellows from Northwest & Pacific. 
 
Mentoring:  
Biggest challenge remains the extremely large and diverse geography of the Region. Each urban component 
(Seattle, Portland and Honolulu) has its own style of mentoring. Portland is more structured than Honolulu 
that is still reliant on which fellows show up for the YAF gatherings held first Friday of each month.  
 
Based on our Honolulu and Hawaii experience, second big challenge is answering the question of who 
organizes mentoring if indeed it is an organized activity. Some fellows do not contribute any volunteer 
effort at AIA. Fellows who are inclined to / physically able to volunteer time for AIA activities do not lack for 
something to do. They already have volunteer activities they willingly give time toward. So it is extremely 
difficult to ask those fellows already busy with volunteer work to go out and seek more volunteer work. I 
include the Region reps and our YAF and Associate Directors in this busy category. 
 
However, if asked most busy fellows are willing to mentor. In 2013 there was more YAF / Associates activity 
directed toward getting a mentoring program started region-wide. In 2014, these groups have other 
priorities.  
Example. On the recent Region Rep teleconference I heard our New York colleague say he contacted the 
deans of the 6 schools of architecture in his state and asked them if they needed mentors. He says so far he 
has gotten no response. The adage “if you build it they will come” does not seem to apply here. In this age 
of declining support from legislatures, I have found the schools more interested in $ fund raising than 
anything else.   
In 2014 there is no longer an online form on the Region website for requesting a mentor, likely due to 
bigger priorities for Region attention.  
 
Fellows Advancement: 
Again, based on broad geography, each state has its own method of advancing local members to COF.  A 
few use personal contacts in other Regions gained through national committees or other contribution to 
advance to COF.  
 
Other Resources and Topics:  
Although I wrote about the difficulties of organizing a Region-wide mentoring program, I do have some 
suggestions about making it easier. If we had some written “templates” organized by differing kinds of 
successful programs that the fellows have participated in this can help. Having these examples means we 
would not need to author these all over again. These reports are a start, but I am speaking of the actual text 
used in promoting these programs such as “lunch with the fellows” or “sign up for state mentoring 
program.” This year we got bogged down in rewriting the program description. If we gathered the 
templates, we could pick and choose and then edit for the particulars. 
 
On the topic of money, the fellows in Hawaii are raising funds for a Dean’s Fund to assist Daniel Friedman 
FAIA, new dean of the University of Hawaii School of Architecture. 
 
Replacement of the current COF Senior Rep. The Region Board will need to decide if it follows its loose 
historic practice of alternating between an urban area and a less densely architected state. Or we could 
repeat the current situation where the reps reside in the larger urban chapters, thus reaching a larger 
number of fellows and young architects / interns. The new post of COF Deputy Rep(s) can help. Perhaps the 
Deputy Reps in our less densely populated areas serve for as long as they are willing. COF discussion 
needed.   
 
 

 



 

 
 
OHIO VALLEY REGION 
October 7, 2014 
By Sheila K. Snider FAIA, John Senhauser FAIA and Jud Kline, FAIA 
 
1. Outreach and Connectivity:  Connectivity and Outreach within a Culture of Sharing:  
a. The AIA Cleveland, Akron and Eastern Ohio Fellows committees have merged to create the NEO 

(Northeast Ohio) Fellows Committee to develop collaborative programs and events. In July of this year, 
the group produced a “Celebration of Fellows” to recognize the 40th anniversary of the elevation to the 
COF of Richard Fleischman, FAIA and Robert Madison, FAIA. This event included all component 
members and provided an opportunity to educate members on the College and promote pursuing 
elevation.  

b. Plans are being formulated for an Ohio Valley Region Fellows social event to be hosted by the NEO 
Fellows Committee. A date and venue are being pursued. 

c. Sheila Snider FAIA met with the AIA Indiana chapter Boards to encourage them to identify, recruit and 
mentor Fellow candidates.  Meetings with Kentucky chapters are pending. 

 
2. Mentoring  
a. The AIA Cincinnati VISION program, in conjunction with the Fellows and local and national leaders, 

began the effort of pursuing a Repositioning Grant to proliferate the program and create a platform to 
make it exportable and adaptable for other components. 

b. Mentoring networks are being formed in Fort Wayne, Muncie and Evansville with the goal of 
encouraging emerging professionals and assisting Fellow candidates. 
 

3. Fellows Advancement 
a. The development of a program entitled “The College of Fellows; what it is, what it does, and how to 

belong” was created by Sheila Snider, FAIA and Jud Kline, FAIA. The program was presented at both the 
AIA Ohio and the Indiana-Kentucky State Conventions. The program featured an introduction of the 
goals and objectives of the College along with a review of the application process. It also included one-
on-one mentoring of individuals interested in considering the pathway to Fellow. 

 
4. Succession 

a. AIA Ohio President Elizabeth Corbin Murphy, FAIA has instigated the creation of a President’s Council 
made up of AIA Ohio past presidents to identify future leaders, candidates for awards and prospective 
Fellows to support and encourage the building of the next generation. 

b. The candidate identified as new deputy representative for Indiana withdrew and effort is now being 
made to recruit deputy representatives from both Indiana and Kentucky.  This is proving difficult.  Most 
of the Fellows in these states are long-retired and some are in poor health.  The few younger Fellows 
are deeply involved in their practice with little time to devote to the COF.  Suggestions for methods and 
means to motivate the Fellows to become more proactive would be very welcome. 

 
5. Funding 
a. The OVR Council continues to provide a modest budget for COF outreach and programs. However, with 

the COF Representative budget for 2015 being cut to one-half the 2014 appropriation, the Executive 
Committee’s announcement of funding is appreciated.  
 
 
 

 



 
6. Advocacy, Outreach and Leadership 
a. AIA Ohio continued to fund its Advocacy Grants Program to provide funding to its components to 

develop and produce programs reaching out to the community promoting architecture. The program 
has a maximum contribution with the potential to double the amount contributed where a component 
meets its PAC contribution objectives. 

b.   AIA Dayton has created a program entitled “Architect’s Favorite Buildings”.   Architects in the chapter 
write articles about their favorite buildings in the region and these articles are then published in the 
Dayton Daily News. The NEO Fellows is working on producing a similar program in the Cleveland area. 

c. In political news Christopher Widener, FAIA of Springfield, Ohio was elected to the position of President 
Pro-Temp of the Ohio Senate, a significant leadership position for an architect to hold in the Ohio 
Legislature. 

 
 
 

 
 
PENNSYLVANIA REGION 
30 October, 2014 
Michael Prifti, FAIA 
 
This final report of my three year term will convey incremental expansion of activities in the Pennsylvania 
region.  As noted previously, the Philadelphia Fellows Committee seamlessly continues in a regular series of 
activities.  New for 2014, the Pittsburgh Chapter held a first-in-memory event for Fellows there.  The state-
wide component continues without a committee and the unstaffed components remain without support in 
fellowship matters.   
 

1. One-on-one mentoring throughout the region continues on an individual voluntary basis and 
Philadelphia Fellows continue to speak at local Young Architects Forum events.  A long-anticipated 
meeting with Pennsylvania YAF representative  Jeff Pastva occurred during the YARD luncheon at 
the Chicago national convention.  A subsequent meeting has not occurred, nor has there been 
advancement of the suggested slate of joint programs.  In Philadelphia, the Committee of Fellows 
served again as jury for the Chapter’s Young Architect Award, recognizing exceptional 
achievement for past accomplishment and future promise, within an initial career of less than ten 
years’ experience.  Joshua C. Otto, AIA, LEED AP was selected as the 2014 winner and was so 
recognized at the Chapter Awards dinner on October 20th.  At the same event, George L. Claflen 
FAIA, LEED AP was recognized for his lifetime’s achievements in architecture, as the 2014 John 
Frederick Harbeson award winner.   
 

2. Fellows recruitment is active in both Philadelphia and Pittsburgh, with the former continuing with a 
standing committee.  Having six members elevated to Fellowship in 2014 (three each from 
Philadelphia and Pittsburgh) was ample encouragement in support of a strong candidate 
contingent for 2015 consideration.  As before, the Philadelphia  committee reviews 100% of 
chapter members of 10 years standing or longer.  Prospective candidates are contacted, and those 
that go forward receive constructive support.  We remain unaware of any formal committee in 
Pittsburgh.  The longer term goal of extension of candidate review and constructive advisory 
activities to the six unstaffed Chapters, in collaboration with AIA Pennsylvania, remains unmet.  
Several conversations with AIA Pennsylvania Executive Director Stephen Swarney 
notwithstanding, prospects for future success have not progressed. 

 

 



 
3. Within the community of Fellows, the Philadelphia Committee held its annual picnic honoring 

Chapter members newly elevated to the College on September 20th, honoring Paul M. Hirshorn, 
FAIA, Don M. Jones, FAIA, and Daniela Holt Voith, FAIA.  The spring report mentioned an 
equivalent dinner for 2014 Pittsburgh Fellows Paul F. Knell, FAIA, Paul B. Ostergaard, FAIA, and C. 
Roxanne Sherbeck, FAIA that was held on April 17th. 

 
 

 

 
SOUTH ATLANTIC REGION 
15 October, 2014 
Lynn Craig, FAIA, RIBA, SAR COF   South Carolina 
James G. Fausett, FAIA, SAR COF Georgia 
Ivenue Love-Stanley, FAIA Deputy Representative - Georgia 
Cheryl Walker, FAIA, LEED AP BD+C, SAR COF   Deputy Representative - North Carolina 
 
Georgia 
October 6, 2014 Regional Representative Report – Georgia 
James G. Fausett, COF Regional Representative 
Ivenue Love-Stanley, Deputy COF Regional Representative 
 
Outreach and Connectivity 
AIA Georgia Fellows participated in seeking donations for the Architecture Foundation of Georgia’s Annual 
Silent Auction which raised scholarship funds for students in the three schools of architecture in Georgia. 
COF Chancellor Bill Stanley presided at COF events at the AIA Convention in Chicago.  Ivenue Love-Stanley, 
FAIA received the Whitney Young Award.  Bill and Ivenue have traveled extensively in 2014 as ambassadors 
representing the COF.  Vice Chancellor Al Rubeling and COF Regional Rep. Jim Fausett visited TPC Sugarloaf 
and East Lake Golf Club to make arrangements for the two 2015 COF golfing events. Prof. Bill Carpenter will 
serve as the Pres. Elect for AIA Atlanta. 
 
Mentoring.   
 Fellows attend the bimonthly meeting of the “Slate of Ready to Assist Architects” (SORTAA) group’s 
luncheon meeting where senior architects share invaluable experience through mentoring of the next 
generation of emerging professionals. Fellows volunteer to mentor students at Georgia Tech and Southern 
Polytech through AIA Atlanta’s mentoring program. 
 
Fellows Advancement 
Three AIA member in Georgia were elevated to Fellowship in Georgia in 2014.  They are Steve Clem, FAIA, 
Rob Dean, FAIA and Jack Portman, FAIA.  The Georgia Fellowship advancement committee meets twice a 
month to assist candidates for Fellowship.  Four AIA members from Georgia will submit for Fellowship in 
2015. 
 
Community Outreach 
A number of Fellows in Georgia serve on boards of non-profit organizations, city, county and state agencies. 
They are active in the Atlanta Center for Creative Enquiry and the AIA Atlanta High School Design 
Competition. 
 
North Carolina 
Cheryl Walker, FAIA, LEED AP BD+C 

 



 
South Carolina 
Lynn Craig, FAIA, RIBA 

The major focus of our three states Regional Representatives is to discuss and list three things/action 
items which we can use to encourage much more activity/participation by COF members.  The list is in a 
very draft form at the moment.  We can discuss during the upcoming conference calls. 
 
Fellowship Advancement 
All three states have a well-established Fellowship recruitment process, which has been reported in the 
past. 
 
 
 

 
TEXAS REGION 
October 2014 Report    
By Cynthia Walston, FAIA; Matthew K. Morris, FAIA; and Dennis W. Stacy, FAIA; 
 
1. Outreach and Connectivity 

Texas Society of Architects 
The Regional Representatives annually work on the preparations for a Fellows Luncheon at the annual 
convention, which will take place in Houston in November this year. 
 
There are seventeen chapters in Texas, only four of which are large enough and have enough Fellows to 
carry through on significant programs and activities.  Because of this, the four large chapters invite the 
Fellows in the other nearby chapters to participate in their activities. 
 
Several Texas Fellows are to be honored this year through the Honor Awards Program at the Texas 
Society of Architects convention in Houston this November. John V. Nyfeler, FAIA will receive the Medal 
for Lifetime Achievement in Honor of Llewellyn W. Pitts, FAIA. This is the Society’s highest honor. The 
Award for Community Service in Honor of James Dl Pfluger, FAIA will be awarded to Marcel Quimby, 
FAIA. This award recognizes an individual member, firm, or chapter for an extended commitment to 
community service or significant contribution evidenced by a positive impact on urban, environmental, 
or neighborhood issues. Alamo Architects in San Antonio, Texas will receive the Architecture Firm 
Award. The Firm Award is bestowed upon a member firm that has consistently produced distinguished 
architecture for at least 10 years. One of the founding principals is Albert ‘Irby” Hightower, FAIA 
 
Dallas / North Texas 
Dallas has several groups of 8 to 12 Fellows who meet for casual lunches approximately once a month, 
where they are free to discuss various issues, both professional and collegial.  It is a way to keep 
Emeritus Fellows and those Fellows who are less participatory engaged with the chapter and with other 
Fellows. 
 
The chapter also has a quarterly Fellows Forum called Architecture Matters that celebrates the legacy 
and contributions of AIA Dallas Fellows to the design and development over the decades.  These are 
often preceded by a Young Architects activity to ensure that there is exposure and understanding of the 
commitments that have been made and are still being made. 
 

 



 
The chapter has an annual dinner where all the new Fellows are recognized, usually in the Fall.  Young 
Architects, Associates, and Honorary Members who have received national recognition are also 
recognized and celebrated. 
 
Ten past AIA Dallas Chapter presidents (all Fellows) are actively engaged in discouraging raised 
freeways/tollways separating neighborhoods and tollways within the levees of the Trinity River in favor 
landscaped boulevards.  
 
Houston / East and Southeast Texas 
Houston Chapter YAF will hold a dinner in October that welcomes new Fellows.  They also pair Fellows 
with young professionals for the dinner. Houston convention will host a Fellow’s lunch which will 
welcome new fellows and give a report of fellow’s activities. 
 
 
San Antonio / Austin / South and West Texas 
San Antonio has an annual dinner in late fall or early winter to recognize new Fellows and honor 
Fellows who have provided exemplary community leadership during the year.  
 

2. Mentoring 
Texas Society of Architects  
A Career Development Committee is continuing work on its state wide mentorship program. There are 
twenty Fellows leading families of three or four interns/young architects.  Each committee is meeting 
monthly either in person or via Skype. Some are visiting job sites or firms.  

 
Dallas / North Texas   
AIA Dallas has continued to expand its program of one-on-one mentoring relationships and now has 
over thirty matches.  Fellows continue to work with the Young Architects, Emerging Professionals, and 
Emerging Leaders programs within the chapter.  In addition, the Fellows and Young Architects plan a 
community service project and a social event each year. 

 
Houston / East and Southeast Texas   
Houston has a program to connect Fellows with students at local universities to encourage and enable 
them to attend the Texas Society of Architects annual convention.  

 
San Antonio / Austin / South and West Texas   
San Antonio has two annual events where Fellows and YAF, Associates, and Students meet during an 
informal evening dinner. The young professionals rotate from table to table and visit with Fellows 
discussing important topics ranging from licensure to practice issues.  

 
3. Fellows Advancement 

Texas Society of Architects   
Texas Society of Architects Convention will be in Houston in November.  There is typically a program 
session scheduled to inform potential candidates on the Fellowship program.  Small chapters are urged 
to take advantage of services offered by larger chapters and all of the larger chapters welcome those 
members at their activities. 
 
All Chapters 
21 members of the AIA from Texas were elevated to Fellowship for 2014. They will be honored at the 
TSA convention in November.  

 
 
 

 



 
4. Community Leadership 

All Chapters 
Numerous Fellows and members participate on boards, committees, and in other capacities of both 
public and private organizations.  Members in Houston and Corpus Christi have run for public office.   

 
Dallas / North Texas   
AIA Dallas conducts an Emerging Leaders program each year that accepts applications from young 
professionals, selects twenty, and then conducts monthly sessions with community leaders, Fellows, 
and others who introduce them to various aspects of community service and leadership. 

 
Texas Region Representatives 
Cynthia D. Walston, FAIA, cwalston@fkp.com 
Matthew K. Morris, FAIA, mmorris@lakeflato.com 
Dennis W. Stacy, FAIA, dstacyarch@aol.com 
 
 

 
VIRGINIAS REGION 
13 October 2014 
By: Baird Smith, FAIA 
 
1.       Outreach and Connectivity:     

• We were unable to launch the new initiative described in previous report:  During the annual 
design awards gala for one of our component chapters, we will introduce the “Fellow” who was 
elevated this year in that chapter.  We will also recognize the other Fellows attending.    We wish to 
raise more awareness of the “Fellows” at one of the chapter’s most well-attended events. We will 
try to initiate something along these lines throughout our 7 component chapters in the coming 
year.   

• We have our annual Fellows breakfast meeting this November in Richmond, which is held at the 
conclusion of the state-wide AIA annual conference.  This provides the opportunity to explore new 
initiatives and time for fellowship.  

2.       Mentoring  
• Each of our seven component chapters have an active mentoring program with volunteer Fellows.  

Last year there were new programs with Emerging Architects.   In general, the number of 
participants is growing each year. 

3.       Fellows Advancement 
• We still rely on grass roots efforts based on individual efforts by Fellows.  We are searching for 

more aggressive ideas.   
4.       Community Leadership 

• We hope to establish a “Biography” for the active Fellows.  This will identify community leadership 
activities along with other biographical data.   We hope to have it posted on our state-wide AIA 
website, which could be accessed only by AIA members. 
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WESTERN MOUNTAIN REGION 
October 16, 2014 
Roger Schluntz, FAIA 
Lawrence Enyart, FAIA, FSAME, LEED Fellow 
 
Outreach and Connectivity 

• Each state in the WMR has identified their COF Representative to serve as the coordinator for their 
respective state’s Fellows activities and liaison with the AIA membership, as well as providing an 
operational and communication network with our two AIA WMR Regional Representatives.  AIA WMR 
welcomes the following new State Representatives:   AIA AZ  Harvey Bryan, FAIA;  AIA NM Terry Brown, 
FAIA;  AIA Utah  Brenda Sheer, FAIA.  Congratulations to each of the new AIA WMR State Representatives! 
 

• The AIA/Colorado History Committee is developing oral histories of the Fellows in Colorado. An hour-long 
interview with the Fellow is edited down to a 20 minutes, and includes examples of his/her work and 
historical photos from their personal lives. To date more than 30 interviews have been completed.  Among 
the Colorado AIA filmed interviews was with Elizabeth Wright Ingraham, FAIA who passed away in 2013 
shortly after her interview was made.  AIA WMR is very proud to announce the she was nominated and 
selected for the AIA Colorado Women's Hall of Fame in 2014.   
 

• AIA Phoenix Metro and AIA 10 continually hosts "Lunch with the Fellows", specifically, the 5 new 2014 
Fellows AIA AZ and many other distinguished Fellows in the state.   The luncheons are spaced out over the 
summer and fall for 2014 with the AIA 10 and include numerous AIA AZ Fellows.   
 

• The new AIA AZ College of Fellows Vice Chairman, Arlen Solochek, FAIA was elected 27 Sep 14.  The new 
Vice Chairman also serves on the AIA AZ Board and attends the monthly AIA AZ Board of Directors Meetings 
as the College of Fellows Representative.  The Fellows annual business meeting had in attendance 25 AZ 
Fellows participating with presentations by the AIA 10 (YAF). 
 

• AIA New Mexico hosts the  AIA WMR annual Conference in Santa Fe mid October 2014.  Conference Title 
and Theme is the "Art of Architecture". 
 
Mentoring  

• AIA Las Vegas continues with the organized mentoring program called  “I’M IN LV Mentoring” and this 
program that has been well received.   The significant prize for the winning team will be presented at the 
end of the year.  Ten Teams are competing across Nevada. 
 

• Colorado Fellows continues with mock interviews with aspiring job seekers. The University of Colorado has 
established with the College of Fellows a structured mentoring program, for both college students and pre-
college aspirants.  
 

• The Wyoming COF is continuing to develop its mentoring program, with much success in Cheyenne where 
mentors and emerging professionals are meeting on a regular monthly basis.  Slide Slam "Ignite"  
Presentations by Emerging Professionals were made at the AIA WY State Conf 18 Sep 14.    
 

• AIA Utah, the University of Utah College of Architecture and Planning and AIAS were awarded a $15,000 
Repositioning Innovation Grant from AIA National for their Mentoring Program.  During the course of the 
school year the students have the opportunity of being mentored by two professionals.  In addition, the 

 



 
mentoring program offers four group gatherings; events that better the student’s knowledge on how 
resumes, interviewing, networking and IDP work.  
 

• Nevada Fellows continue to provide mentorship with emerging professionals and small firm owners. 
 

• AIA AZ Fellows continue to participate in and support the " AIA 10" (YAF) Mentorship Program.  The annual 
Fellows business meeting with 25 Arizona Fellows heard presentations from the two AIA 10 leaders on 27 
Sep 14.  They presented  AIA 10 initiatives for successful mentoring sessions and the lash up with YAF reps 
from other states.  AIA 10 is used by AIA Phoenix Metro in lieu of "Young Architects" as that term has not 
been well received by the Emerging Professionals because of the implications associated with the label of 
'Young" or perhaps being inexperienced.  The "AIA 10 label" has received positive feedback from the AIA AZ 
Fellows and from Robert Ivy, FAIA.  The term is catching on in various states. 
 

• AIA AZ Fellows have met with the AIAS leadership at Arizona State University and University of Arizona in 
2014.  AIAS programs, community projects, initiatives, and priorities were discussed.  Numerous AIA AZ 
Fellows served on the Arizona State University Design School final Spring.  For the fall semester Lawrence 
Enyart, FAIA, LEED Fellow and his firm was asked to be involved for the full semester with 45 students on a 
complex project type for the 4th year ASU studios.   
 

• For the 10th year, the AIA/Colorado Fellows Scholarship Fund provided a $1000 prize to the Young Architect 
at the Young Architect’s Gala (YAG) in Denver. The Fund has permanently endowed the annual award 
through donations from Colorado Fellows and sales of the Colorado Fellows Book.  

 
Fellows Advancement  

• We are very pleased to continue to celebrate the 11 new Fellows who were elevated in 2014 to the AIA 
College of Fellows.  Presentations, celebrations, lunches, and dinners have happened throughout the WMR 
during the year. 
 

• Following the pattern established for the Regional Representatives last fall, the WMR is instituting a 
template for the Fellows in the WMR for submission of a one-page biographical summary.  These will be 
disseminated to all WMR Fellows and possibly including those on the respective chapter/state AIA web-
sites.   Details will be developed and presented in Santa Fe at the WMR conference mid-October.  We 
would like to have a simple reference Bio for every WMR Fellow. 
 

• A Demystifying Fellowship program will be presented by Roger Schluntz, FAIA at the upcoming annual AIA 
WMR Conference in Santa Fe, NM.  
 

• Each state in the AIA WMR continues with processes for identifying, actively assisting, and/or reviewing 
prospective new Fellows.  In some instances this process includes working with the candidate in a review of 
his/her proposed submittal package. For example, the Nevada Fellows Committee is meeting on a regular, 
monthly basis and has identified a list of possible candidates for Fellowship in 2015 and 2016.  The 
committee is composed of all current Fellows as well as the Presidents of the AIA LV, AIA NN and AIA NV 
Chapters. The committee is providing guidance and support for the applicant’s submittal process. 
 

• The AIA/Denver Fellows Nominating Committee was established to identify, solicit and encourage potential 
nominees for Fellowship. In 2015 and for the first time, the committee will be a state-wide effort in 
identifying and assisting candidates from across Colorado.  
 
Engaging Fellows 

• The AIA/WMR Annual Meeting will be held in Santa Fe, NM, this October.  The Fellows from the WMR will 
convene Saturday morning 18 Oct  for their annual breakfast meeting held in conjunction with this 
significant conference for the WMR.   

 



 
 

• Future COF AIA/WMR efforts include identifying relocated Fellows who, following retirement and often 
inactive with the AIA, have relocated to the WMR and occasionally slip under the radar.  Consideration is 
also being given to the identification of those Fellows who are no longer active in practice (i.e., AIA Emeritus 
status), such that those individuals can be engaged with the COF activities as her/her interest and abilities 
may permit.  Regional Reps have helped the successful transfer of Fellows to the appropriate AIA 
component in the new State.  
 

• The AIA/Denver Fellows Nominating Committee was established over 20 years ago to identify, solicit, and 
encourage potential nominees for Fellowship.  In 2015, for the first time, this effort will be conducted on a 
state-wide basis identifying and assisting candidates from across Colorado.  The College continues to seek 
opportunities to present  “Demystifying Fellowship program to assist AIA members in Colorado interested 
in learning more about Fellowship and the process of elevation.  Phil Gerou, FAIA led the latest 
presentation on April 10th. 
 
Community Leadership  

• Congratulations to Lawrence Enyart, FAIA, for being named in the Class of 2014 USGBC - LEED Fellows.  
Investiture for the 2014 LEED Fellow Class is being held in New Orleans at the International Green Build 
Conference in October.  Enyart has won numerous USGBC "Heavy Medal Awards" for LEED certified 
projects and is a recipient of The AIA AZ Sustainable Firm of the Year. 
 

• The Nevada’s Fellows continue to work for their Components by promoting the AIA to civic leaders and by 
building bridges to key organizations and political leaders.  Ed Vance, FAIA and other Fellows of AIA NV 
continues their focused support and leadership of this dynamic program. 
 
Other Resources and Topics:   

• A six-member AIA AZ Fellows Delegation visited the Arizona State University Hershberger Institute for the 
Design and the Arts (HIDA) to conduct meetings with the new HIDA Dean, the Director of Architecture, 
faculty, and the AIAS.  These visits by the Fellows will become annual visits suggested by the respective 
schools.  The AZ Fellows continue the tradition of donating new books to the AZ Colleges/University 
Libraries with signatures of the Fellows on the inside cover. 
 

• The Colorado Fellows continue with the Fellows Scholarship Fund, with a goal of $100,000 that will provide 
an annual “recruiting scholarship” of $5000, to be presented to an architectural student enrolling in a 
graduate architectural program in Colorado.  To help fund the AIA/Colorado Fellows Scholarship Fund, the 
Fellows hosted an Art Show in Denver with the proceeds from sales at the show donated to the Fund.   As a 
result of the stellar success of the First Art Show, a second Art Show is scheduled in Nov 2014. 
 

• The sales of the Colorado Fellows Book, a published compilation of 36 essays from Colorado Fellows on 
their lives and careers, continues with great sales and to date have generated several thousand dollars 
profit. Copies are available through the AIA/ Colorado office.  
 

• AIA AZ Fellows continue to facilitate the formation of an Architectural Archives Advisory Panel that will 
consult with some of the lead archivists in Arizona about architectural documents.   State Representative to 
the AIA WRM from AZ, Doug Sydnor, FAIA continues to organize and report on the progress of this very 
important effort of archive display and storage if drawings, models, etc. 
  

• Two Colorado Fellows, Kin DuBois, FAIA and Steve Loos, FAIA just completed service on a special task force 
called by AIA President, Helene Combs Dreiling, FAIA to review and make recommendations on revisions to 
the AIA Code of Ethics as proposed by Architects, Designers, and Planners for Social Responsibility (ASPSR). 
 

 



 
• In September, three Utah women Fellows (Brenda Scheer FAIA, Jeanne Jackson, FAIA, and Mimi Locher 

FAIA), attended the Women in Architecture celebration, focusing on the one-year anniversary of this 
organization. WIA was begun by young women architects as a support for women interns, students and 
professionals. Among their activities this year was a panel discussion featuring leading women architects. 
 

• Due to term limit expiration, AIA WMR Senior Regional Representative Roger Schluntz, FAIA requested that 
Search efforts be started to find the right fit for the new AIA WMR Fellows Representative position.  
Lawrence Enyart, FAIA will assume the Senior Fellow Representative position on 1 Jan 2015.  The Search 
efforts for the AIA WMR Regional Representative to The AIA National College of Fellows will soon be under 
way. 
  
AIA WMR October 2014 College of Fellows Report Respectfully submitted: 
Roger Schluntz, FAIA 
Lawrence Enyart, FAIA, FSAME, LEED Fellow 
 
 
COLORADO STATE REPRESENTATIVE TO WESTERN MOUNTAIN REGION  
Stephen K. Loos, FAIA, with thanks to Phil Gerou, FAIA, for his update information 
 
Mentoring/Scholarship Fund 
The AIA Colorado Fellows Scholarship Fund awarded a $1,000 prize to this year’s AIA Colorado Emerging 
Professional of the Year, Katie Donahue, Assoc. AIA, at the Young Architect’s Award Gala (YAAG) on May 9th 
in Denver.  The Colorado Fellows have been awarding this annual award for more than 10 years having 
permanently endowed the award through donations from Colorado Fellows and sales of the Colorado 
Fellows Book. 
 
Sales of the Colorado Fellows Book continue and, to date, have generated several thousand dollars in profit 
for the Fellows Scholarship Fund.  The Book is a published compilation of 36 essays from Colorado Fellows 
on their lives and careers.  Copies of the book are available through the AIA Colorado office.  Solicitations 
for more essays by recent Fellows and those not included in the original book have gone out and are being 
collected as they are completed. 
 
The Colorado Fellows have begun a new scholarship goal of $100,000.00 to eventually fund an annual 
“recruiting scholarship” of $5,000.00.  The scholarship will be awarded in conjunction with staff of the 
University of Colorado/Denver’s College of Architecture and Planning to a worthy recipient entering the 
graduate degree program of the College.  The scholarship will be extended to other graduate degree 
programs in Colorado as they materialize. 
To further fund the new recruiting scholarship, the College of Fellows hosted an Art Show and Sale, Art by 
Architects, on November 22, 2013.  Participating artists were participating on the basis of donating at least 
50% of the proceeds from any sales to the Fellows Scholarship Fund.  Based on the success of this initial 
program, the College has arranged to host a second show starting on October 17, 2014 and running for 
almost a month until November 15th.  The show will be presented and open daily at the Denver office 
gallery of Humphries-Poli Architects.  The longer run of the show is a direct response to the many 
comments received from participating artists and the public to extend the show to more than a single 
evening. 
 
Fellows Advancement 
The AIA/Denver Fellows Nominating Committee was established over 20 years ago to identify, solicit, and 
encourage potential nominees for Fellowship.  This year, three members from Colorado were elevated to 
the College of Fellows and were inducted into the College at the 2014 AIA National Convention in Chicago 
after being guests of honor at the AIA Colorado’ Fellows” Annual Spring Luncheon on March 26th. 
 

 



 
In 2015, for the first time, this effort will be conducted on a state-wide basis identifying and assisting 
candidates from across Colorado. 
 
The College continues to seek opportunities to present our “Demystifying Fellowship program to assist AIA 
members in Colorado interested in learning more about Fellowship and the process of elevation.  Phil 
Gerou, FAIA led the latest presentation on April 10th. 
 
Community Leadership/Funding/Engaging Fellows 
The AIA Colorado History Committee is in the process of developing oral histories of the Fellows in 
Colorado.  For each, an hour-long interview with the Fellow is edited down to a 20-25 minute finished video 
that includes examples of their work, historical photos, and anecdotes from their personal lives and 
experiences.  To date, 36 interviews have been completed.  These completed videos are also being used for 
mentoring students and young professionals by holding presentations of each video with an accompanying 
round-table discussion with the interviewee directed at expanding on their work and legacy. 
 
For 2014, the History Committee assisted AIA Colorado secure a grant of nearly $30,000 from History 
Colorado to further develop the Fellows interviews into public service announcements that speak to the 
importance of historic architecture, Colorado architects, and the AIA.  AIA Colorado has hired a public 
relations firm to assist with production of these special public service announcements.  From March to 
April, 10 interviews were completed with these announcements in mind. 
 
Other 
Two Colorado Fellows, Kin DuBois, FAIA and Steve Loos, FAIA just completed service on a special task force 
called by AIA President, Helene Combs Dreiling to review and make recommendations on revisions to the 
AIA Code of Ethics as proposed by Architects, Designers, and Planners for Social Responsibility (ASPSR). 
 
The AIA Colorado College of Fellows will be holding its annual Fall Luncheon on October 22nd in Denver and 
looks forward to discussions of these and many other opportunities for service. 
 
 
 

 
INTERNATIONAL REGION 
14 October 2014 
Michael Lischer FAIA 
 
Outreach and Connectivity 
In an effort to facilitate communication and collaboration, and advance the COF’s other initiatives within 
the IR, the creation of a “deputy” representative is being sought.  As ML is from the European “zone”, it is 
felt the deputy should come from the Hong Kong/Japan zone.  ML has contacted individuals from the AIA 
Hong Kong chapter and is still looking for the right individual. 
 
Mentoring 
Mentoring of emerging professionals residing overseas takes place at the chapter level.  This is an 
important function of the overseas components, as this is usually the only overseas support and resource 
for emerging professionals taking the ARE, for example.   
 
The AIA UK has a board member who is responsible for the emerging professionals program and there is a 
very active mentoring program.  Social events and study workshops are organized on a regular basis for 

 



 
those taking the ARE and the Chapter has invested in an extensive library of study materials.  These are 
available for check out by chapter members and non-members alike.   
 
Fellow Advancement 
At the time of writing, one overseas member is known to be submitting for elevation to the College of 
Fellows.  This person is from AIA Continental Europe and ML is providing assistance.    
 
International Region Update 
The new International Region is fully organized and has been operating successfully with the interim board 
of directors since the beginning of the year.  Elections took place at the IR meeting at the Chicago 
convention and elections are currently taking place for one regional and two unassigned directors for terms 
starting in January 2015. 
 
AIA China (Shanghai) joins the existing five international chapters as the newest AIA chapter!  The existing 
chapters are AIA UK, AIA Continental Europe, AIA Hong Kong, AIA Japan, and AIA Middle East. 
 
Honorary Fellows 
There are approximately 250 Honorary Fellows residing in all corners of the World!  Nominations for 
Honorary Fellows can come from any AIA member.  Traditionally, many of the nominations come from the 
International Committee and the Committee on Design. 
 
 
 
 

 


