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Disclaimer: This publication is created by Young Architect members of the American Institute of Architects. Views expressed in this publication are solely those of the authors.

Thanks to YAF Connection Sponsor: AIA TRUST

Starting Out? Need Help? Call AIA Trust
Just starting out? Going it alone? Enjoy the support of the AIA Trust and its all-new webinar of programs and special offers for new starter firms. If you’ve started 

your own firm within the last year, then help is on the way. In this 8-minute webinar, AIA Members who are starting firms can learn about AIA Trust programs designed 
for firms including some very special new benefits such as free insurance, fee waivers, free publications, and more!

Visit the all-new AIA Trust website www.TheAIATrust.com to benefit from a wealth of resources such as risk management white papers, articles &publications; 
liability insurance data and comparisons; SATs for LU credits-and now a special program overview with new money-saving benefits designed for the new “starter” 
firm! Please note that firm eligibility requirements and some limitations apply. got questions? call 202-626-7376 or e-mail: AIATrust@aia.org

Distribution of Article Contibutors. US Map Source: www.cardhouse.com
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News

STAY CONNECTED

YAF at AIA
YAF's Home webpage.  www.aia.org/yaf

AIA Archiblog
This blog provides YAF-related news in real time. Get involved in the 
discussion!  www.blog.aia.org/yaf

YAF KnowledgeNet
A knowledge resource for awards, announcements, podcasts, blogs, 
and valuable articles. The archives of YAF Connection and the Young 
Architect Award winners' entries... This resource has it all!
www.network.aia.org/AIA/YoungArchitectsForum

Architect’s Knowledge Resource
The Architect's Knowledge Resource connects AIA members and 
others to the most current information on architecture, including 
research, best practices, product reviews, ratings, image banks, 
trends, and more. It's your place to find solutions, share your 
expertise, and connnect with colleagues.  www.aia.org/akr

YAF on LinkedIn
Stay connected with the YAF leadership and all the young architects 
you meet at the convention, and get involved in group discussions.
www.linkedin.com/groups?mostPopular=&gid=2066423

YAF on Twitter
Follow YAF on Twitter @AIAYAF

YAF on Facebook
Become a Fan of AIA Young Architects Forum on Facebook.

Know Someone Who’s Not Getting The YAF Connection?
Don’t let them be out of the loop any longer. It’s easy for AIA 
members to sign up. Update your AIA member profile and add the 
Young Architects Forum under “Your Knowledge Communities.”

�� Go to www.aia.org and sign in.
�� Click on “For Members” link next to the AIA logo on top.
�� Click on “Edit your personal information” on the left side 

under AIA members tab.
�� Click “Your knowledge communities” under Your Account 

on the left
�� Add YAF.

CALL FOR ARTICLES
Would you like to submit articles for inclusion in an upcoming issue?
Contact the editor at deepika@belarquitexture.com.

2012 AIA YOUNG ARCHITECTS AWARD 

APPLICATIONS DUE ON 10.14.11
The Young Architects Award is given to individuals who have shown 
exceptional leadership and made significant contributions to the 
profession in an early stage of their architectural career. The deadline 
for submission is October 14, 2011 before 5:00 pm, Eastern Time. For 
details, visit www.aia.org/practicing/awards/AIAS075347

2011 AIA YOUNG ARCHITECTS AWARD BOOK 

NOW AVAILABLE TO PURCHASE
YAF has published a book as a compilation of the work and 
achievements of this year's AIA Young Architects Award winners. To 
order your copy, visit lulu.com and search "AIA 2011 Young Architects 
Award", or go to this link:
www.lulu.com/content/paperback-book/aia-2011-young-architects-award/10503669

YAF 20 SUMMIT
At the AIA Grassroots Conference of 2012, YAF will host the YAF 20 
Summit to commemorate the 20 year anniversary and to set the 
goals for the upcoming years. The participants will include invited 
COF and AIA members, Young Architect Regional Directors, and YAF 
Advisory Committee (AdCom).

NCARB MEMBER BOARDS PASS NEW 

CONTINUING EDUCATION STANDARDS
NCARB now requires 12 continuing education hours in health, 
safety, and welfare (HSW) subjects each calendar year. For details on 
the Resolution 2011-01, visit www.ncarb.org.

LETTERS
Reader comments for the July issue of YAF Connection.

Once again you have put together another excellent issue. I really 
appreciated your opening comments about travel and seeing a building 
from the inside out. I look forward to the next issue. - Adam Palmer, AIA

Thank you for assembling another great issue of Connection. The YAF 
Mid-Year report is a great overview of the YAF - Matthew Dumich, AIA

I just have to say I’m really impressed with the latest issue of Connection! 
Actually, I’m stunned. It’s big, the content is great, the graphics are fresh. 
I know it must take a ton of work to pull together. Great job! - Michael 
Meehan, AIA

CORRECTION
Young Architects Forum was established by AIA, not College of 
Fellows as published in the YAF Mid-Year Report in the July issue.

CALL FOR VOLUNTEERS 
AIA Young Architects Forum Regional Directors

Application Deadline: October 31, 2011 

Looking to be involved with the AIA YAF at the national level?  
The YAF needs you!

The AIA Young Architects Forum (YAF) regional directors work with their counterparts; the College of Fellows 
regional representatives and the National Associates Committee regional associate directors. YAF regional 
directors are responsible for gathering information about issues facing young architects within their geographic 
areas and disseminating information about national/regional activities and resources for use on the local level. Of 
equal importance, YAF regional directors serve as an important link between young architects and the national 
organization. Architects who have been licensed for no more than ten years are eligible for this two-year term with 
the opportunity to reapply once for a maximum of four years of experience. 

Regional director positions available January 1, 2012 (two-year term) are: 

Southern California    Current YAF Regional Director is John Wyka, AIA
Florida-Caribbean Region   Current YAF Regional Director is Joseph Benesh, AIA
North Central Region      Current YAF Regional Director is Mike Schellin, AIA
Northwest & Pacific Region  Current YAF Regional Director is Janice Li, AIA 
Ohio Valley Region      Current YAF Regional Director is Jack Bauman, AIA
Texas Region      Current YAF Regional Director is Wyatt Frantom, AIA
Virginia Region    Current YAF Regional Director is Terrapon Games, AIA

For additional information and application instructions, please visit the YAF Regional Directors Call for Volunteers.
For questions and/or to discuss this position and application process in more depth please contact the 2011-2012 
YAF Regional Director Advisor; Jason Dale Pierce, AIA 314.322.4017. 

It is highly recommended that all applicants for this position be vetted with the regional leadership prior to 
submitting to the YAF Advisory Committee.  However, if a selection process for the YAF Regional Director is not in 
place in your region direct submission to the YAF Advisory Committee is allowed.  Please contact your AIA 
Regional Leadership to determine if a regional selection process is in place or contact the YAF Regional Director 
Advisor via the information above. 

Please see Regional Director position description.
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CALL FOR VOLUNTEERS 
AIA Young Architects Forum Advisory Committee  
Application Deadline: October 14, 2011

Looking to be involved with the AIA YAF at the national level? 
The YAF needs you!
The Young Architects Forum (YAF) is a program of The American Institute of Architects and 
the AIA’s College of Fellows (COF), and is organized to address issues of particular 
importance to recently licensed architects (within 10 years of licensure). The National YAF 
Advisory Committee (AdCom) is charged with encouraging the development of national and 
regional programs of interest to young architects and supporting the creation of YAF groups 
within local chapters. 

Each fall, the YAF National AdCom seeks to fill positions for the following year, which begin 
January 1st. Terms are 2 years, and members may serve up to four years on the Committee. 
Major meetings of the AdCom are typically scheduled three times a year (AIA Grassroots, AIA 
National Convention, and a fall YAF conference) along with monthly conference calls.

Eligibility: Nominees must be architects licensed ten years or less, for at least the first year of 
their term. Appointments are based on submitted materials, and selection will be made by the 

YAF AdCom selection committee in early October of the preceding year. Although the Young 
Architect Regional Director (YARD) roster often serves as a pool of nominees for the AdCom 
positions, YARD experience is not required. Other members of the AdCom (in a non-voting 
capacity) include the immediate AdCom Past-Chair, the Emerging Professionals Director, an 
AIA Board Representative, and a COF Executive Committee Liaison. 
Application Requirements: 

� Applicant Letter of Interest: one 8.5”x11” page describing applicant's interest in a 
specific position; 

� Back-up materials: five 8.5”x11” pages maximum, including applicant's resume at a 
minimum; 

� Three letters of recommendation (including one from an AIA component leader.)  

Please address application materials to AdCom Selection Committee Chair, Adam Palmer. 
Please submit application as a PDF document titled 
“YAF_AdCom_Application_LastName_FirstName.pdf” and e-mail to yaf@aia.org.

Advisory Committee positions available January 1, 2012 (two-year term) are: 

Vice Chair    Current YAF Vice Chair is Jennifer Workman.
Programs Advisor      Current YAF Programs Advisor is Brad Benjamin.
Public Relations Advisor Current YAF Public Relations Advisor is Derek Webb.

Please see position descriptions
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Each webinar will help mentors and mentees deal with a topic, rather than train on the topic itself. The 
emphasis is to guide mentors and mentees to help mentees acquire skills and shape a career path that 
is consistent with their interests and career goals while also being consistent with the needs and goals 
��������	
����������������	��
�
��	��

�����	��	�
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�	���������������	������
  four 90-minute web-based seminars
 covering four topics: 

 In order to foster the success of our 
EMERGING PROFESSIONALS; increase professional 
��������
����	�������	������������������	������
��

����� �	���������� ��� ��	�������� �� ��	�����
profession, The College of Fellows and the Young 
Architects Forum are sponsoring the development 
��� �� ���� ����������	�������� �����	� ��	���� ���
foster mentoring in the profession. 

Professional Architect MENTORING SERIES 
� ����
���	����	��	�
������	����������	
����
�	���!���� �����	��� ����� �	���������� ��� ��		���
��� �������� �	���	�� ��� 
���	�� ��� ����� ���
�
understand what mentoring is and how to establish 
successful mentoring programs. The program will 
�	�������������������	������	������������"��������
����������������
���	�������	��	�����������������
licensed professionals and unlicensed interns. 

SESSION 3
“Doing Good Work”

Thursday, September 15th
@ 2pm EDT

Presenters:
Hugh Hochberg
President, The Coxe Group, Inc.

Cassie Solomon
#	���!������$������
���
Consultant 

Earn 1.5 LU per webinar
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CLICK HERE for more info !
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By Deepika Padam, AIA

Deepika Padam, AIA, LEED AP bd+c is the Communications Advisor for the 
national AIA Young Architects Forum. A graduate of University of Michigan, 
she is an Architect and Sustainability Expert with Tate Snyder Kimsey based in 
Henderson, Nevada.

‘Women can do everything men can do, and we can do it 
in high heels!’

THAT’S HOW I closed when I wrote about the subject over a year 

ago. I have a stronger belief in the statement today as I continue to 

meet women of the profession who have made a significant impact 

in their careers. Yet the number of these women is staggeringly low.

I was at the 2011 AIA Communications Summit last month 

where the AIA leadership and marketing field experts got together 

to revisit the image of architects in the society, the impact of 

the profession, and the branding of AIA and architecture. One 

point in discussion was that based on a public survey, the image 

of an architect in society continues to be that of an arrogant, 

unapproachable, rich white male. We would all agree that this is far 

from reality. But we do need to address the gender gap.

It is a general fact that managers sub-consciously tend to hire 

or promote the people in whom they see their own image. If the 

leadership of a firm is composed of men in the majority, women 

automatically will face a bigger challenge getting across. How will 

the place of a female architect improve within and outside the 

profession?

There are many male architects portrayed on the big screen in 

creative, romantic, and sometimes sadistic roles. In a rare occurrence, 

the 1996 movie One Fine Day shows a female architect played by 

Michelle Pfeiffer who predictably finds it very challenging to create 

work-life balance, juggles between her responsibilities, faces a 

difficult boss who doesn’t understand, and almost jeopardizes 

her career when she cannot stay for drinks with the clients in the 

evening. Fifteen years later, how far have we come?

I was thrilled to see the recent AT&T TV commercial about Helping 

Small Businesses Work Better. Among others, the ad shows a female 

architectural designer who says that she would like to design more 

buildings. Is it progress to see another female architect on screen 

after 15 years? Of course she cannot compete with the recognition of 

Ted Mosby from How I Met Your Mother, but it is certainly a start. Also, 

we finally have an architect Barbie™ after all these years! There may

be a looming debate over her clothing and shoe selection, but many 

of us do wear dresses and heels to work and don’t necessarily visit 

jobsites every day. A woman can look like one and still have a career.

Running lists of impactful female architects can be found all 

over the web. They include the women that worked behind the 

scenes with male starchitects of the past centuries, and continue on 

to the women of today who have made a mark on their own and 

are not hiding behind the scenes. Female architects have come far. 

They are equipped and ready than ever to face the challenges of this 

profession. Whether they are dressed in the usual black suits or wear 

a dress with high heels, they will conquer.

Editor's Note

WOMEN IN ARCHITECTURE

Michelle Pfeiffer as a female architect in One Fine Day.

Mia Wasikowska and Michael Fassbender in the photo shoot for Jane Eyre. Photo by Jean-Baptiste Mondino

A still from the AT&T TV Commercial - Helping Small Businesses Work Better. Credit: www.youtube.com



YAF
CONNECTION
09'11

11

By Michael Arad, AIA

Michael Arad, AIA, LEED AP is the architect and designer of the 9/11 Memorial. His 
design 'Reflecting Absence' was chosen by the Lower Manhattan Development 
Corporation in January 2004; the project opens 9/11/11. A partner at Handel 
Architects, he is a recipient of 2006 AIA Young Architects Award.

Feature

9/11 MEMORIAL

DESIGN STATEMENT

THE DESIGN of the 9/11 Memorial emerged from my 

experiences here in New York, first as a witness to the events of that 

day in 2001 and then as a participant in the city's compassionate 

and resolute response in the days, weeks and months that followed.

 In late 2001 I began to sketch a pair of twin voids tearing open 

the surface of the Hudson River. As water rushed into these voids, 

they remained legible, clear and empty. This inexplicable, enigmatic 

image seemed to capture a sense of rupture, loss and persistent 

absence and stayed in my imagination. I found myself sketching 

and studying it and eventually constructed it in miniature scale as a 

small fountain/sculpture in 2002.

In 2003, when the competition for the design of the Memorial 

was announced, I revisited the idea of the twin voids, but sought 

a way to create a place of public assembly at the very site of the

attacks where thousands had perished.  I looked back to my own 

experiences as a New Yorker in the days that followed the attack, 

and the solace and connection I found in New York's public and civic 

places such as Union Square and Washington Square.  In particular 

I recalled a late night visit to Washington Square Park; I was unable 

to sleep, and as I walked about the eerily empty and quiet streets of 

lower Manhattan, I was drawn to the fountain at the center of this 

public space.  There I found a few other people standing in silent 

contemplation.  As I joined this circle--strangers both to me and to 

each other--I felt a sense of kinship and belonging; I was no longer 

confronting the horrors I had seen alone.  I could not articulate it 

clearly at that moment, but I felt a bond form as I understood that I 

was a New Yorker now in a way I had never been before.  Washington 

Square, as an open, public and civic place, brought me and others
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together in a remarkable way. It bound us together and united us 

in a wordless agreement.  I had come alone to this square, but I 

was not alone there in the presence of others.  Despair made way 

for hope, and fear made way for stoic compassion.  These changes 

owed everything to the places that brought us together and made 

us stronger by virtue of uniting us - physically and emotionally.

The master plan that had been selected for the site and formed 

the basis for the competition guidelines had already articulated 

the importance of reintegrating the site into the fabric of the 

city, and suggested partially restoring the street grid through the 

reintroduction of Greenwich and Fulton streets, subdividing the 16 

acre site into 4 unequal quadrants. The largest of these, measuring 

8 acres, formed the site for the future Memorial.  I wanted to amplify 

this move and create a public, civic plaza that drew on my own 

experiences here in the city.  To that end I suggested that the site 

should be thought of primarily as an open plaza--a vast flat plain, 

punctuated by two large voids, deeply recessed reflecting pools 

ringed by waterfalls.  I sought to bring together that image of the 

voids in the Hudson River and the experiences I had in Washington 

Square.

The jury for the Memorial competition saw the first iterations 

of this plaza as stark and austere. They challenged me to bring more 

vegetation and life to the site without losing the clarity of that first 

primary design gesture of the flat plain punctured by twin voids. 

I suggested adding bands of paving of irregular widths, which

would unify the plaza and form an armature for placing trees along 

their length, in a manner analogous to the way beads can be placed 

at irregular intervals along the wires of an abacus.

This new element created a soft order, one that was not in 

conflict with the primary design gesture. At times, as one looks to the 

east or west, the trees will be clearly legible as long allées that snap 

into order; yet because of the irregular placement along the bands, 

as one looks north or south, the trees will become a diffuse and 

almost naturalistic random array. Just as important, the landscape 

adds new meaning to the design. Each of the voids is surrounded 

by a 10-foot-wide walkway, the outer edge of which is marked by 

a ring of trees. These trees coincide exactly with the location and 

dimensions of the former footprints of the Towers, measuring 212 

by 212 feet. Columns of living trees will now stand where the steel 

support columns of the Towers once stood, and people approaching 

the voids of the Memorial will walk within the footprints of the 

Towers. I reached out to a highly respected landscape design firm, 

whose work I admire, and asked them to help me implement this 

vision, and their expertise has helped realize these ideas.

Along the way we have had to solve many challenges, but 

of all the challenges we faced, none was more complex than the 

arrangement of the victims' names around the reflecting pools.  

The encounter between visitors to the Memorial and the names of 

the victims was understood as a difficult and emotionally charged 

moment: an approach to the threshold that separates the living from

included around each name, providing each one with a space that 

is unique and individual while at the same time placing each name 

within the broader constellation of names. Each name is an island; 

together, they are an archipelago that rings the voids, emphasizing 

the individual and collective losses suffered that day.  

Over time we will find many and different ways to tease out 

the embedded meaning of the hundreds of narratives that create 

the Memorial, and in turn find ways to share their stories with 

future visitors.  These stories have the power to combat the 
incomprehensible fact of close to three thousand deaths 
by breaking that number down into individual accounts of 
personal loss-- the loss of a parent, of a child, of a sibling, 
of a spouse, of a friend-- and then beginning to build an 
understanding by telling one story after another. These are 
personal stories that we can all relate to and will always 
be able to relate to, which will deeply affect the experience 
of visiting the Memorial, and make each subsequent visit 
different and meaningful. The stories will give each visitor 
a powerful but only partial understanding of the toll of 
that day, knowing full well that none of us can ever have a 
complete understanding.

the dead.  I envisioned a profound moment of tragic comprehension 

as the scale of the voids - echoing the Towers' dimensions - and 

the multitude of names surrounding each pool would together 

contribute to the creation of a moment of sad understanding.  How 

could we arrange the names of the victims to reflect this terrible 

and enormous toll, while still honoring the individual and unique 

aspects of each and every loss?  I wanted the arrangement of names 

to both reflect upon the victims' lives while also marking their 

deaths.  I decided that we should reach out to family members of 

the deceased and ask if they wanted the names of their loved ones 

to be arranged adjacent to other victims that the deceased had 

known during their lives.  This arrangement would imbue the piece 

with added meaning and complexity, reflecting on bonds of family, 

friendship, and workplace camaraderie.

This idea was met with apprehension at first, and concern 

over the complexity of its implementation delayed its acceptance 

until Mayor Michael Bloomberg became Chairman of the Memorial 

foundation in 2006.  With his support and guidance we grouped 

the names of the victims into nine broad categories that reflect 

where people came from or where they were that day. This allowed 

us to place many of the victims' names within the footprint of 

the Tower in which they perished. From there, we arranged the 

names in a careful order that reflected the wishes of the next of 

kin, but had the appearance of a random array of names. The 

strength of the arrangement is further enforced by the open space

YAF
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All images courtesy of Handel Architects.
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By Amy Slattery, AIA and Stephonie-Evett Brackett

Amy Slattery, AIA, LEED AP is the Co-Chair for 2011 Women's Leadership Summit. 
Stephonie-Evett Brackett is with the AIA Diversity and Inclusion Committee.

Feature

A IA  WOMEN 'S

LEADERSH IP  SUMMIT

IT IS THE mission of the AIA Board Diversity Council to expand 

the diversity of the design professions to mirror the society that we 

serve; to promote awareness of the contributions of architects from 

under-represented racial, ethnic, gender, sexual orientation, age or 

disability groups; to encourage alternatives to traditional practice 

models; and to provide opportunities for an ever-greater variety 

of individuals to become architects, take advantage of leadership 

opportunities and influence our practices and our professional lives.

Compared to the U.S. population, women and racial/ethnic 

minorities within the AIA membership are under-represented. 

Women account for only 15 percent of the licensed professionals 

and only 17 percent within a position of leadership in firms.

It is the goal of the Diversity Council to increase the 

demographic representation of women among associates, senior 

management, partners, and principals in architectural firms to at 

least 50 percent of their representation within the U.S. population 

by 2013. The Diversity Council will continue to advocate and host 

Women’s Leadership Summits in attempts to bridge this gap within 

our profession.

The 2011 AIA Women's Leadership Summit advances the 

discussion begun at the 2009 AIA Summit in Chicago. Created 

by the Boston Society of Architect’s Women’s Principals Group 

as a high-level national conversation among women leaders in 

the profession, Summit 2009 drew 160 leaders from across the 

country. Recognizing the demands on Principals’ schedules, the 

WLS Planning Committee proposed the Leadership Summits as 

a bi-annual event.  On a separate parallel track, in 2010 AIA held a 

Women Leadership Development Summit (WLDS) in New York for 

emerging leaders. In combination, these Summits on alternating 

years encourage national participation at all levels of the profession 

to advance women leaders.

Similar to the 2009 summit, this year’s conversation in Kansas 

City will again focus on advancing women already in leadership 

positions in architecture. Friday will be devoted to a series of 

presentations and dialogue on Leadership; Saturday will be more 

focused on Design. The themes of the summit include discussions on 

new paths to Leadership and how Women Architects are redefining 

the profession through new collaborative processes and design.

We have gathered a select group of speakers including:

Julie Benezet, Business Growth Consulting, L.L.C.
Susan Szenasy, Editor in Chief of METROPOLIS
S. Claire Conroy, Editorial Director of Residential Architect
Nancy Alexander, Yale Lecturer
Debra S. Kunce, Schmidt Associates, Inc, 
 AIA National Vice President 2012-13

Helene Combs Dreiling, Exec Dir of Virginia Center for Arch.,
 AIA Institute Secretary 2011-2012
Jane Weinzapfel, Principal at Leers Weinzapfel Associates
Andrea Leers, Principal at Leers Weinzapfel Associates
Laura Lesniewski, Principal at BNIM
Sylvia Smith, Senior Partner at FX Fowle
Stacy Bourne, Owner of The Bourne Group
Laura Pastine, Owner of Form Field Studio
Sho-Ping Chin, Principal at Payette
Heather Taylor, Principal and Project Executive at EYP
Margaret Cavenagh, Sr. Managing Architect, Studio Gang
Jacinta McCann, Executive Vice President at AECOM
Carole Wedge, President of Shepley Bulfinch
Carol Burns, Principal of Taylor & Burns Architects 
Susan Ubbelohde, Principal of Loisos + Ubbelohde Associates
Rania Anderson, Founder of Meridian Consulting
Hugh Hochberg, The Coxe Group
Beverly Willis, Founder of Beverly Willis Foundation
Sue Yoakum, Owner of Yoakum Law

Historically women in architecture suffer from a lack of 

mentorship as they continue their path to their fullest ability to 

practice their craft.  By hosting this national event, we are bringing 

talented vibrant practitioners from all regions of the US into Kansas 

City to be peers, mentor each other, and gain skills to continue their 

impact on the profession.

For further information and to attend the summit, see the 

AIA conference website. The Summit will be hosting a continuous 

live chat via Twitter (@AIAWLS) throughout all sessions during the 

two-day conference to share highlights of the event as well as 

take questions and comments. Follow this conversation and future 

events on the AIA Women's Leadership Summit media sites, on 

Facebook and on our blog.

The 2012 Women’s Development Leadership Summit will 

focus on the emerging leaders in design, and will take place in San 

Diego. For more information or to be involved in the planning of 

the summit, contact Stephonie-Evett Brackett at stephonievett.

brackett@gmail.com.

The AIA believes that diversity is a cultural ethos – a way of 

thinking or acting that fosters inclusion, enhancing our membership, 

our profession, and the quality of life in our communities. Embracing 

this culture of diversity, all programs and initiatives of the AIA and its 

members shall reflect the society that we serve, regardless of race, 

ethnicity, national origin, gender, age, sexual orientation, physical 

ability, religious beliefs, geographic location or practice.
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By Sara Beardsley, AIA

Sara Beardsley, AIA, LEED AP is an architect with Adrian Smith + Gordon Gill 
Architecture at Chicago. She is one of the 2011 AIA Young Architects Award 
winners.

Woman in Architecture

SARA BEARDSLEY, AIA

Za’abeel Hotel Tower, Dubai, United Arab Emirates. Image Credit: AS+GG Willis (Sears)Tower Sustainable Modernization + Hotel, Chicago, Illinois. Image Credit: AS+GG

I HAVE learnt that a career in architecture is not always a linear 

path.  Architecture is a profession that is ever changing, and success 

is not defined by any single moment but through the collection and 

variety of experiences that makes for an interesting career.   That 

being said, I share a few of those experiences here.

As I began my career, my most important internship as an 

emerging professional was at Holabird and Root, which is among 

the oldest firms in Chicago.  One of my first impressions of walking 

around the Chicago Loop was looking at the many plaques on 

landmark high-rises adorned with Holabird’s name.  It is a firm with 

a great history and tradition, and a friendly work environment.  I was 

fortunate to draft for one of the company’s best detailers who taught 

me about millwork, reflected ceiling plans, and door schedules.  

After working at a relatively large firm, I continued with several 

other internships at smaller firms, which offered me exposure to 

all sides of the profession.   From tenant fit-outs to historic home 

restorations, answering phones, stamping drawings, and organizing 

materials libraries - to even engineering diagrams and structural 

framing plans, I continued to gain a variety of experiences.  One of 

the aspects I enjoyed the most was field work – to draw something 

and then see it built in reality.

By the time I arrived at Skidmore Owings and Merrill in Chicago 

as a young graduate, my past experiences had equipped me for the 

challenging new environment.  The primary project I worked on at 

Skidmore was the 95-story Trump International Hotel and Tower 

in Chicago – the tallest building constructed in the city in many 

years.  What impressed me about working at Skidmore was the 

order and rigor with which projects were executed, and the level 

of experience and expertise of the senior staff.  Through my SOM 

projects I fell in love with high-rise design, and decided that this was 

the most interesting area of practice for me to pursue.  High-rise 

design is fascinating not just for the amazing design possibilities, 

but the complexities of putting a high-rise building together and 

the opportunities to be a part of a multi-disciplinary team. 

In 2007 I began at Adrian Smith + Gordon Gill Architecture 

[AS+GG] as a Senior Architect.  This was a new journey not only for 

me,but for the firm, which was just starting out as a new practice.  

At AS+GG there is a unique level of collaborative design that keeps 

sustainability always at the forefront.  There is an underlying goal 

to think beyond just architecture – but to research ways to improve 

the world through our designs.  The proposed modernization and 

hotel design for Willis Tower has been a key project during my 

time at AS+GG.  The design includes a comprehensive plan of how 

Willis Tower can save over 68 Million kwh/year of energy – creating 

an example of what is possible in the area of green renovations of 

modern buildings.  Through this project our firm has been able to raise 

awareness of energy issues in high-rise buildings. The firm’s research 

on existing tall buildings, which has been done in collaboration with 

the City of Chicago, culminated this year with the publication of 

“Towards Zero Carbon” – a book that highlights strategies for the 

future De-Carbonization of the entire Chicago Loop.  In addition to

the work and research in my home city of Chicago, I have collaborated 

on many of our international projects in countries around the world.  

Mentorship has been of great value to me thus far in my career.  

Through events within the office, participation in AIA, Chicago 

Women in Architecture, and the Chicago Committee on High-rise 

Buildings I have had many chances not only to be mentored but to 

share ideas with others.  I think it is very important for architects 
to pass along their experiences – whether through everyday 
design discussions or formal programs.  Careers are shaped 
not only by projects but by people – and as young architects 
I think it is important to give back, in appreciation for all the 
mentors who have taken the time to teach us.

I recently spoke at an event for the Chicago Architecture 

Foundation called “A Girl is a Fellow Here:  100 Women Architects 

in the Studio of Frank Lloyd Wright.”  During the panel discussion 

following the film about these remarkable women who overcame 

so many barriers, I was asked about my early career, and whether 

I noticed any challenges in finding opportunities in the profession 

today.  Over the years I have been fortunate to have several women 

among my teachers – firm owners, senior architects, professors, 

and even an engineer who spends her days on the sides of old 

high-rise buildings.  It is wonderful to have the opportunity 
to know women architects and engineers who have been 
successful in designing large projects, taking leadership roles 
and even working overseas in places like the Middle East.  
These mentors have shown me, through their work, that any 
limitations or stereotypes which still do exist for women in 
building profession can be overcome.  And so my answer to the 

panel’s question was that I have always approached my job fully 

expecting to be thought of not as a woman, but first as an architect.
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By Jennifer Knudsen, AIA

Jennifer Knudsen, AIA, LEED AP is an associate principal with CO Architects in Los 
Angeles. She is one of the 2011 AIA Young Architects Award winners.

Woman in Architecture

JENNIFER KNUDSEN, AIA

Creating Synergy Among Architects, Engineers, and Craftspeople

IN 12 YEARS of practice—four of them as a licensed architect—I 

have endeavored to transform the conduct of the architectural 

design and construction environment from one hampered by 

division, risk-aversion and inefficiency to one of intelligent synergy. 

Working on large, complex projects, I have sought to create self-

reinforcing teams of design and building-craft professionals that are 

unified by a common and transparent design vision. 

The success of architecture is dependent on both an 

exceptional vision as well as its enlightened and collaborative 

execution. Therefore, at CO Architects we have applied the 

transparent environment of the Building Information Model (BIM) in 

an integrated project delivery (IPD) format to improve the way that 

architects and builders interact. Through this method, the highest 

and most-efficient realization of the design vision and the best 

delivery process are united into a singular and efficient process. 

I had the privilege of serving as architectural team leader on 

such large and complex projects as the 760,000-square-foot Palomar 

Medical Center West public hospital in northern San Diego County, 

CA, and the 268,000-square-foot Phoenix Biomedical Campus 

Health Sciences Education Building, a state university project in 

Phoenix, AZ, now both under construction. 

As both a woman and a younger architect, finding my 
voice in a male-dominated construction industry on these 
projects was not always easy. The way I earned the trust of 
extended design and build teams was by recognizing and 
embracing the impact and valued contributions that core 
engineering, trade contractor, and craft disciplines have in 
an integrated environment. Yet in some ways, I never felt 
on anything but equal footing—the arrival of BIM software 
followed shortly after my entrance into an increasingly 
diverse profession. 

Nevertheless, on these projects and others I have been earnest 

to demonstrate the unparalleled potential and advantages of a 

collaborative process, organized through BIM and IPD, to the 

extended design and construction teams, as well as to clients.

Taking the opportunity to disseminate my beliefs, knowledge, skills, 

and the evidentiary results of these efforts through presentations 

at national conferences and symposia is another way to advocate 

these methods of collaboration. As I continue to learn, I hope to 

relate further experiences and successes to peers, clients, builders, 

and craftspeople about these pioneering methods and tools, their 

use, and the opportunities they offer. 

PIONEERING EFFORTS

In leading the day-to-day efforts that made CO Architects first 

in the nation to adopt BIM-enabled IPD on large and highly complex 

healthcare, research, and academic projects, I was rewarded with 

a unique position at the leading edge of this pioneering practice 

model and the innovative and sustainable architecture that it 

creates.

I came to understand that collaboration, especially early 

collaboration, is integral to the design of large, multi-faceted 

institutional buildings, and that no one person or one organization 

can do it alone. This has motivated me to pursue new and better 

ways for architects, engineers, owners, contractors, and craftspeople 

to collaborate early in the process. 

By taking the lead in interacting early in design through a BIM-

enabled dialogue with the building and trade contractor teams, 

the team was able to anticipate obstacles much earlier in the 

process, and thus much more likely to avoid them. The results are 

fundamental and huge: An improved cost and schedule scenario, 

an enriched and more sustainable architecture, and a higher level of 

personal satisfaction for all parties. 

ONSITE EFFORTS 

I have been intensely involved in the collaborative development 

of project-specific building tectonics that are critical elements in a 

project’s essential architectural character. The ability to synthesize 

the architectural vision with the technology and processes 

necessary to realize the design aspiration is, for me, the definition of 

architecture in its highest form.

For the Phoenix Biomedical Campus’ Health Sciences Education 

Building, collaboration with the cladding contractor, mechanical

engineer, and climate engineer yielded an innovative, cost-effective 

and energy-efficient skin. The fluid-formed copper cladding system 

is an aesthetic and performance-based response to the extreme 

Arizona desert climate—both resonating with nearby canyon 

formations, and keeping out the harsh sun while allowing for 

ventilation. By investigating skin designs in BIM early in the design 

process, we were able to seamlessly integrate the cladding system 

into the building’s overall design, and anticipate fewer, if any, 

problems in installation and construction. 

For the nationally recognized “hospital of the future” Palomar 

Medical Center West, the integration of a long-span structural 

system with mechanical and day lighting strategies created the 

hospital’s 1.5-acre undulating vegetative roof and skylight system. 

The roof is one of the hospital’s signature elements, providing views 

and accessible green space for staff and patients. 

Not only does the iconic architecture respond to specific future 

flexibility needs—the raised green “hills” allow for infrastructural 

elements to pass through and the trusses allow for an uninterrupted 

planning module—it integrates daylight and views with the facility’s 

most technologically advanced spaces. This solution could not have 

been possible without the pioneering use of BIM and IPD, and a truly 

collaborative team of architects, engineers, and trade contractors. 

Again, early collaboration resulted in smoother and more elegant 

resolution of design issues and a more error-free construction 

process.

ADVOCACY EFFORTS

In addition to advocating for integrated BIM-IPD strategy in my

workplace, I present regularly at national and regional venues about 

the innovative use of BIM to enhance design and construction, and 

the cultural changes necessary to achieve true design and craft 

integration. 

Recent presentations I have made include the AIA New 

Technologies Alliances and Practices National Conference in 

Washington, DC (November 2010); the University of Southern 

California BIM Analytics Conference (August 2010); AIA/TAP National 

Webinars (July and August 2010); Ecobuild America, Washington, 

DC (December 2009); and the AIA/TAP National Convention, Boston, 

MA (May 2008). 

Meanwhile, as the CO Architects “go-to” BIM application expert 

and champion, I’m able to provide daily guidance to the staff 

regarding collaboration strategies–both micro and macro–with an 

emphasis always on design outcomes and sustainable architecture. 

Technologically speaking, the future appears positive for 

everyone involved in the building trades, from architects and 

designers to MEP engineers and craftspeople. As many have noted, 

computer power is increasing steadily and 3-D modeling software 

programs are becoming more robust and user-friendly. The art and 

science of “building” a new project onscreen first in BIM, and then 

delivering the project through IPD in the field, will only mature to 

everyone’s benefit. The use of the BIM-IPD system will likely spread 

globally throughout the industry.

And that will not only be a braver world, but a better world for 

architecture.
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By Amy Slattery, AIA

Amy Slattery, AIA, LEED AP is an Associate with BNIM at Kansas City. She is one of 
the 2011 AIA Young Architects Award winners.

Woman in Architecture

AMY SLATTERY, AIA

AMY SLATTERY is an Associate at BNIM and was recently 

named a 2011 AIA National Young Architects Award recipient. 

Through her involvement with the AIA at local, regional and national 

levels, Amy has emerged as a national voice advocating for diversity 

and emerging professionals. Within her industry, she is perhaps 

best known for her role in creating Women in Design Kansas City, a 

flourishing organization that advances the work women are doing 

and improves the way our lives intersect that work. 

Amy is known for her energy, daily rigor, and ability to see and 

coordinate many issues concurrently. Through her involvement with 

the AIA at local, regional, and national levels, Amy’s dedication to 

diversity and emerging professionals contributes to the relevancy 

and sustainability of the architectural profession. A recognized 

leader amongst her peers, Amy was named Emerging Professional 

of the Year by AIA Kansas City in 2008.

In 2005, Amy initiated Women in Design Kansas City (WiDKC) 

as an attempt to reach out to established professionals in the 

community, to learn from their success, to advance the work that 

women are doing and to improve the way our lives intersect that 

work. WiDKC was one of the ten programs selected for the first 

annual AIA National Diversity Recognition Program in 2009 and 

the only program to receive that recognition for the second time 

in 2010. WiDKC was a supporting contributor to the first Women’s 

Leadership Summit in Chicago in 2009 and Amy was very involved 

in the planning of both the 2010 and 2011 summits. Amy was 

asked to help establish the Women in Architecture and Design AIA 

Knowledge Net Community and was featured on the AIA homepage 

during the month of September 2010.

Amy is married to Sean Slattery, an architect at eldorado 

architects, and together they balance the demands of the profession 

while raising two young children. Architecture is intimately woven 

into her personal life and she has become a recognized voice 

regarding life/work balance. Many young architects consider her a 

mentor and she sets the precedent for what women can contribute 

to the profession while maintaining an expertly balanced life.

LEADERSHIP

Some believe that leaders are born. Others argue that 

leadership is learned. Amy’s ability to lead boldly while remaining a 

humble student of her trade stands as a testament to the dynamics 

of her personality. She is a vigilant advocate and mentor for young 

professionals, minorities and peers. She seeks to take on new 

challenges that improve her industry. She does not flinch in the face 

of conflict (…or contractors).

She listens. She acts. She inspires.

In her ten years of professional practice, Amy has 
impacted her industry to a degree that most never achieve 
in an entire career. Recognized as a strong young leader by 
anyone who knows her—or knows of her—she has emerged 
as an engaging voice in the design arena, focusing on 
diversity, mentorship and professional development.

Perhaps her most significant leadership contribution to date 

is her role as the Founding Director of Women in Design Kansas 

City. A close second on her list of valuable contributions is Amy’s 

involvement in the AIA’s Emerging Professionals Committee, both 

locally and regionally. In this role, she has helped to reinvigorate the 

IDP/ARE mentorship opportunities that serve as valuable guides and 

resources for young interns endeavoring to navigate the daunting 

landscape of development programs and exams.

Not to be eclipsed, Amy’s long list of other critical engagements 

have resulted in a stronger, more knowledgeable, more diverse 

design industry. She has lent her voice, time, and boundless energy 

in a broad range of capacities to the AIA, the Kansas City Commercial 

Real Estate Women organization, and her firm. She has served as 

presenter, instructor, and critic for the architecture programs at 

regional universities. She has authored several written pieces for 

industry resources and local publications. She has also presented 

on a number of topics for various trade organizations, including a 

presentation at the 2009 National AIA Convention, where her topic 

was Family Friendly Policies. 

PRACTICE

Within her firm, Amy is a powerhouse. Early in her career, she

Amy is now serving as the Lead Project Architect of the new 

state-of-the-art WIN-GEM building for the Henry Samueli School of 

Engineering and Applied Science at UCLA, a collaborative project 

with the architecture firm Moore Ruble Yudell.

This progressive sustainable design will provide a high 

performance lab environment for graduate students on the frontier 

of green energy research. The design integrates a five façade concept 

and will be the first project on the UCLA campus to integrate grey 

water strategies.

COMMUNITY

Hand-in-hand with her leadership efforts, Amy’s community 

outreach touches thousands of people each year. Her contributions 

include tireless hours coordinating functions that bring together 

her personal, professional and spiritual communities; volunteering 

at local universities to introduce future design professionals to the 

realities of working in the field and to help hone their developing 

skills; counseling peers, colleagues and friends on the importance 

(and very real existence) of a healthy life/work balance; promoting 

the spiritual youths within her church community; and, of course, 

reaching out to fellow women to increase the power of their 

collective and individual voices.

joined BNIM’s Performing Arts Center studio, a team charged with 

the oversight of a massive new building project in the heart of 

downtown Kansas City. Readily volunteering to serve an extended 

stint in the Boston offices of project designer Moshe Safdie & 

Associates, her penchant for leadership and attention to detail quite 

organically positioned her as a natural liaison between the design 

firm, her colleagues at BNIM, and the contractor and consultant 

team. In the following years, Amy has grown with the project—first 

as an intern, then as a senior project architect, project manager and 

ultimately as the selected site representative inside the performance 

halls.

The Kauffman Center for the Performing Arts project is a perfect 

microcosm of Amy’s emergence in the practice of architecture, 

representing her ability to learn, grow and lead with passion, 

competency and impressive speed.

The Kauffman Center, though certainly time-consuming, has 

not been Amy’s only outlet for professional practice in recent years. 

She has played a key role in the design and development of a host 

of other significant projects, including the highly-regarded Bloch 

Building Addition to the Nelson-Atkins Museum of Art, the new 

home for the Kansas City Ballet and a recent design competition 

for a netzero parking facility for the National Renewable Energy 

Laboratory in Golden, Colorado.
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development, to simply expressing that he would support me 110 

percent - even when I faltered.”

Cobb’s story is similar to those of many other design professionals 

in the firm who’ve found meaningful relationships through project 

work or casual meetings. The freedom and informality of the 

mentoring program at Cannon Design makes it strong and flexible, 

but it’s supported by constant effort and enthusiasm from the firm’s 

senior leadership, Human Resources department and mentoring 

liaisons who help promote the program in each office.

Each year the firm dedicates the month of May as 
“Mentoring in May” to celebrate existing mentoring 
relationships and to raise awareness of the benefits of the 
program for both mentors and protégés.  Events are held 
across all 16 offices. These events help the firm reassess and 
rejuvenate its mentoring efforts while also evolving to meet 
the needs of new employees. Highlight events from this past 
May included “The Mentoring Game,” a spinoff of The Dating 
Game in which employees could ask three possible mentors 
a series of questions and judge who seemed best geared to 
help them, and also a “Listen. Learn. Lead,” event that had 
employees donning blindfolds and following orders from 
their colleagues to complete challenges. Previous events have 
included “Mentoring Speed Dating” and group lunches.

“Mentoring in May is well-received at Cannon Design but it’s 

really just recognition of the great success our program achieves 

throughout the year,” said Training and Development Specialist 

Barbara Kendziora. “Our firm leadership has always endorsed the 

need to offer a great mentoring program.  We support our people 

and encourage them to foster those relationships as much as we can 

12 months a year.”

That senior level support translates to such initiatives as the 

Cannon Design Academy, a framework for evolving excellence 

in the realm of continuing education. The Academy offers 

weekly presentations on various topics/initiatives of the firm. 

These presentations enhance the firm’s SFMO culture by sharing 

information across offices while also enabling employees to gain

By Kimberly Williams, CDT

Kimberly Williams, CDT, is located in the Buffalo office of Cannon Design. She 
has focused her architectural work on educational facilities that are aesthetically 
engaging, functionally accurate and open to change. She has leveraged her 
business experience toward an expertise in public school project funding.

Mentorship

BU ILD ING  A  CULTURE 

OF  MENTOR ING

MENTORING PROGRAMS in our profession are only strong if 

they empower employees to build relationships offering true value 

to them. That is the core belief behind Cannon Design’s mentoring 

program which works to eliminate all barriers that could potentially 

hinder the growth of important mentor/protégé connections.

“The day an employee joins the firm we assign them a mentor 

to help introduce them to their coworkers and feel comfortable 

in their surroundings while also allowing them to hit the ground 

running,” said the firm’s Principal and Director of Organization 

Development Kathleen Cartus. “But, we make sure they understand 

they can take the mentoring program and mold it to what they need 

it to be. There’s no limit to the number of mentors an employee can 

have. There’s also no criterion on what age, gender, experience level 

or office location a mentor must be. This enables our employees 

to have very unique experiences and maximize the value of the 

program during their entire Cannon Design career.”

Essentially, Cannon Design employees have access to a network 

of 16 global offices and 1,000+ professionals of potential mentors 

who hail from numerous disciplines and experiences. The firm 

encourages employees to absorb as much growth and knowledge 

from that network as they wish. Cannon Design’s Single-Firm-

Multi-Office (SFMO) philosophy ensures employees regularly team 

with others around the globe and can identify potential mentors 

anywhere from Shanghai and Mumbai to Chicago and Los Angeles.

According to Mecayla Cobb, an architect in Cannon Design’s 

New York City office who joined the firm fresh from college in 2003, 

the mentoring program encourages a much more natural career 

development.

“My mentoring relationship with Andreas Hausler began very 

informally four years ago when I started working with him on a 

life sciences building project. After establishing a great working 

relationship, I felt Andreas whole-heartedly began to invest in my 

development as an architect,” said Cobb. “From seeing to it that 

I attended client meetings that I wouldn’t normally be asked to 

attend, copying me on correspondence between clients, 

consultants and engineers that would shed light on project

new expertise and earn CEUs. The presentations help employees 

identify possible mentors and key thought leaders in the firm.

Academy presentations span a variety of topics from reviewing 

high-performing sustainable projects to industry updates and even 

bi-quarterly “On the Boards” presentations which introduce current 

project work to everyone in the firm. Firm leaders who speak on case 

studies or emerging trends at professional conferences and seminars 

are always scheduled to deliver the same topic to employees via the 

Academy.

The mentoring program has also begun to support smaller 

learning sessions at individual office sites. Earlier this year the 

architectural staff in the Buffalo office held a meeting to share stories 

about the study and requirements that accompany becoming a 

licensed architect. 

“The licensure event was a big hit in part because it was held 

in a small forum and everyone was able to voice their personal 

goals and talk through any concerns they may have had,” added 

Kendziora. “Anytime a group or office location has an idea they think
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 may bring value…we tell them to run with it.”

Knowing the firm’s core mentoring program is strong, 
Cannon Design’s Board of Directors has begun to explore 
new arenas. The firm recently endorsed a new initiative to 
raise the profile of women across the firm and profession. The 
decision grew from the acknowledgement that while many 
women pursue architecture in college, far too few build upon 
that education and pursue their professional registrations. 
The Board of Directors believes Cannon Design’s mentoring 
program is a crucial way to alter this behavior. 

To launch that effort, the Board of Directors has begun 

formalizing initiatives to encourage project leaders to seek 

opportunities to advance the careers of qualified women on their 

teams, to encourage women to participate in career paths where 

they are currently under-represented and to publicize the great 

work women do across Cannon Design. The effort also includes 

reviewing flex scheduling, work-at-home opportunities and 

initiatives that empower professional women in the firm to reach
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that if they want to advance their career and continue to learn...we 

stand behind them 100+ percent as a collective team.”

Images of Cannon Design work environment courtesy of Cannon Design.

their full potential.

Cannon Design also promotes fellowship programs in its 

healthcare and education practices where high-performing staff 

members can apply to attend an 18-month program.  If selected, 

they’re paired with leaders in their area of interest to grow their 

knowledge base and further develop their skills. The firm also 

promotes a Client Leadership program that works to establish 

future market leaders. Both of these programs are viewed as ways 

to fast track the careers of emerging professionals. This fast-tracking 

creates yet another way to help advance the firm’s goal of raising 

the profile of both women and men who pursue and accomplish 

quality work.

“We’re very proud of these initiatives.  I think the firm sees 

them as ways to assure the future growth of Cannon Design 

through anyand all men and women who are committed to 

creative ideas, the development of others and the pursuit of 

excellence,” said Cartus. “All of this creates a true culture 

of mentoring at our firm and enables us to tell our staff 
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climb even higher.  The strength and influence of women in 

architecture is even more apparent in the AIA-PGH Young 

Architects Forum, where two young women in particular have been 

instrumental in the group’s success.

The AIA-PGH YAF was formed at the same time as the addition 

of a new associate director to the Board of Directors, whose mission 

was to represent the needs and concerns of developing professionals 

at each Board Meeting.  Melanie Buzgan Dower, was nominated to 

fill the Associate Director position, and took on the task of organizing 

interested parties into repurposing the Programming Committee, 

thus becoming the de facto leader of the YAF Steering Committee.  

Under Melanie’s leadership, the AIA-PGH YAF defined its own 
mission statement, and began developing programs to meet 
the needs and interests of young architects in the region.  
More recently, the AIA-PGH YAF was able to create a plan for 
succession of leadership by defining officer positions, each 
with their own set of responsibilities and terms.

Recognizing the need for content that would appeal to broad 

interests, the YAF programming is intended to help young architects 

establish a social network, develop their professional skill set, and 

prepare for the licensing exam.  In addition to social events such 

as Pirates game Tailgates and near-ubiquitous Happy Hours, the 

group also offers several professional development and educational 

opportunities.  A structured series of monthly Review Sessions for the 

ARE, each of which focuses on one particular division of the exam, 

has been a huge success for the YAF.  Building Tours of construction 

sites, like the Consol Energy Arena, (and even some recently 

completed projects, such as the Fairmont Hotel) offer valuable field 

exposure for young architects as well.  A Mentor Matching program 

has also recently been instituted, pairing up IDP interns with 

registered professionals.  The YAF also jointly hosts mixers with other 

like-minded organizations.  The most popular of these has been an 

annual educational seminar with the Master Builders’ Association’s 

Young Constructors (MBAYC), which takes place each fall tackling a 

hot-button topic relevant to both professions.  

Two major strides towards celebration of young architects

By Sean Sheffler, AIA

Sean Sheffler, AIA, LEED AP BD+C, is a project architect with WTW Architects in 
Pittsburgh.  He is a member of the AIA-MBA Joint Committee, an IDP Auxiliary 
Coordinator, and the current chair of AIA-Pittsburgh’s Young Architects Forum, 
where he considers himself very lucky to have a strong leadership to rely upon.

Leadership

A IA -PGH  YAF  LEADERS

THE IDEA that architecture is an “old man’s profession” may 

seem like an outdated stereotype, but at AIA Pittsburgh’s 2007 

Holiday Party, one would have certainly thought otherwise.  In a 

crowd of party-goers that were predominantly middle-aged men, 

the diversity that has changed the face of the profession was almost 

nowhere to be found.  The small group of young professionals sitting 

in the corner ended up feeling completely out of place, and, more 

importantly, looking for a way to change that. 

The following year, AIA-Pittsburgh made the decision to 

redefine the existing Programming Committee as the Steering 

Committee for the Pittsburgh Chapter of the AIA’s Young Architects 

Forum. Not only was this  in keeping with the national model, adding 

to a series of YAF groups that have developed in chapters across 

the United States, it was also the rebirth of a similar group that had 

formerly been a part of the region.  The Pittsburgh Interns and Young 

Architects Forum, which had been known throughout town as PIYAF, 

was formed in 1997 by three young architects (two of them female).  

PIYAF was a grassroots organization that operated independently of 

the AIA, offered valuable professional development opportunities 

for young architects well into the early 2000s.  However, without 

widespread support and a clear succession of leadership, the group 

ended up falling into dormancy.  Regardless, the groundwork had 

been laid for what would eventually become the AIA-PGH Young 

Architects Forum.

The truth is that the 2007 Holiday Party wasn’t a fair representation 

of architectural demographics in the region.  Pittsburgh in particular 

has a strong contingent of women that are working to shape the face 

of the profession – and how it is perceived – throughout Western 

Pennsylvania.  Recent demographic information provided by the 

AIA-Pittsburgh office (staffed entirely by women, by the way) reveals 

that of the 524 architects currently listed as AIA members in good 

standing, 79 are women.  In other words, 15% of Pittsburgh’s chapter 

is female, a figure that stands just slightly below the national average 

of 17% (based on AIA national demographics from May 2011).  

Look outside of the AIA -- to recent graduates, unregistered 

professionals, and non-affiliated architects -- and the numbers

through the AIA were realized during Melanie’s term as 
chair.  The first was the inclusion of a Young Architects Studio 
Competition in the annual “Design Pittsburgh” Awards 
Reception.  The competition is open only to architects 
who have been working in the profession for ten years or 
less, giving young designers in the city an outlet for their 
creativity in an extremely prestigious setting.  The other 
is a Champagne Toast at AIA Pittsburgh’s annual Holiday 
Party, celebrating those young architects who achieved their 
architectural registration during that calendar year.  Not 
only does this event serve to integrate younger professionals 
into the evening’s events, it also provides critical recognition 
and celebration of an achievement that is all-too-often 
downplayed in importance.

A native of Canton, Ohio, Melanie is a graduate of Kent State 

University, where she received a Master of Architecture and Master 

of Urban Design in 2005.  She studied two separate semesters 

in Florence, Italy, for her graduate and undergraduate program, 

focusing on analytical study of historic urban spaces and what made 

them successful.  She also participated in the 2005 Shrinking Cities 

Charette held in Youngstown, Ohio, which focused on the issue of 

"What to do with a shrinking city” by planning a sustainable future for 

forgotten and abandoned urban neighborhoods.  Melanie is a Staff 

Architect with Rothschild Doyno Collaborative, a LEED accredited 

professional, and is currently sitting for her exams to become a 

Registered Architect.  She is also pursuing credentials to become a 

Certified Planner.  Currently serving as the AIA-PGH YAF Past Chair, 

Melanie is also nearing the end of three terms as AIA Pittsburgh’s 

Associate Director.  She continues to improve her leadership skills 

in the profession, while balancing that with personal life as she has 

begun an even more exciting role as Mom to her 15-month old 

daughter, Olivia.

The second important addition to Pittsburgh’s architecture 

community was Anastasia Herk, the current AIA-PGH YAF Vice 

Chair, who will take over the Chair position in 2012.  Anastasia’s 

outgoing personality has been instrumental in YAF’s outreach

to other groups and organizations, particularly the American 

Society of Civil Engineers Young Member Forum (ASCE-YMF), and 

most recently, NAIOP’s Developing Leaders group.  Earlier this 
year, Anastasia established a partnership between AIA-
PGH YAF and Pittsburgh Young Professionals (PYP).  PYP 
is the oldest networking organization in the country, with 
a membership of more than 300 young professionals of 
diverse professional and personal backgrounds.  Partnering 
YAF with this organization has helped architects to broaden 
their individual professional networks beyond the design 
community, and helped to integrate architecture (which 
admittedly can be a niche group) into the city’s professional 
community-at-large.  She is also currently working to bring a 
full-fledged Canstruction event to Pittsburgh, with the goal of 
further increasing the visibility of design professionals to the 
general public, all while supporting the Greater Pittsburgh 
Community Food Bank.

Anastasia also sits on the Board of Directors of the Pittsburgh 

chapter of the ACE Mentoring program, a non-profit organization 

where professionals volunteer to mentor high school students, 

and hopefully inspire them to pursue a career in the architecture, 

construction, and engineering industries.  A member of the board 

since its inception in 2008, she also serves its Lead Mentor, where 

her efforts have allowed the program to develop into a well-

organized and well-respected organization that attracts a growing 

number of students each year.  “It helps me remember why I got into 

architecture in the first place,” Anastasia said of ACE. “Being a mentor 

allows you to get back to the basics of designing, learning and 

teaching, while enabling students to realize whether or not this is 

the right career path for them before going to college.  It’s valuable 

real-world experience that can truly benefit students as they begin 

making decisions about their future.”

Anastasia first became interested in architecture as a high 

school student just south of Pittsburgh.  She graduated from Kent 

State University in 2005 with her Masters of Architecture, and 

spent one year working for VIA Design in Norfolk, Virginia, before

From left to right: Anastasia Herk, Sean Sheffler, Melanie Buzgan Dower, and Joanna Beres, secretary.
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Mellon Hall - a project on which Melanie Buzgan Dower worked on. Image Credit: Rothschild Doyno Collaborative

Bakery Square - an Astorino project on which Anastasia Herk worked on. Image Credit: Walnut Capital Management

their respective careers.  Their efforts have done wonders for raising 

awareness of both the AIA, and architecture in general, throughout 

the region… and to break that “old man’s profession” stereotype.

returning to her hometown.  She was most recently employed by 

the Pittsburgh-based architecture/ engineering/ design-build firm 

Astorino, where she worked on multiple phases of the renovations 

to the Highmark Insurance Company's headquarters complex in 

Camp Hill, Pennsylvania, as well as a new training facility for the 

Western Pennsylvania Regional Council of Carpenters in nearby 

Collier Township.  She was also a part of the team that performed the 

LEED documentation on the Bakery Square mixed use development 

centered on the rehabilitation of the former Nabisco Plant in 

Pittsburgh's East Liberty neighborhood, which was recently awarded 

Platinum status.  Anastasia is a LEED-accredited professional and, 

having completed the requirements associated with the Intern 

Development Program, is currently preparing to sit for the licensing 

exams.

While their leadership styles could not be more different – 

Melanie is quieter and more reserved, Anastasia more dynamic and 

outgoing – the two have quite a bit in common (which might have a 

lot to do with the fact that the two were college roommates).  They 

share a near-equal commitment to the importance of architecture – 

and young architects -- in our community.  Both are active, motivated, 

and selfless individuals who have earned considerable respect 

from their peers, and made names for themselves throughout the 

Pittsburgh design community, even at such a relatively early point in
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The first ARE review session that was organized by AIA-PGH's YAF held at Rothschild Doyno's offices and presented by Dan Rothschild. Image Credit: AIA-PGH YAF
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architects and designers to grow in leadership roles in the workplace 

and in the community, but no local group or focused mentoring 

existed to facilitate this goal.  After some focused research, Lisa used 

the ideas behind Chicago Women in Architecture (CWA) as a basis to 

create our very own Upstate SC chapter.

The mission of Upstate SC Women in Architecture is to 
empower and encourage women in the design professions 
and also to create, support, and encourage diverse leadership 
in education, daily practice, and within the community.  One 

of the goals used to foster this mission includes organizing a lecture 

series for AIA Greenville where we bring three speakers who share 

the Women in Architecture vision to Greenville each year.  During the 

inaugural year, we have been fortunate to hear from several women 

who are all leaders in their respective fields and who have dedicated 

their careers to supporting the very goals of Women in Architecture.  

These events included a lecture by Jeanne Gang, FAIA, LEED AP, 

founder and principal of Studio Gang Architects, Kathryn Albright, 

AIA, a professor at Virginia Tech, and Kate Schwennsen, FAIA, 

Clemson University's Chair of the Architecture Department.  Lastly, 

this October 2011, Julie Snow, FAIA, who is a nationally recognized 

Architect from Minneapolis, will speak.  Through speaking events 

such as these, young architects can hear first hand from women 

who have sat where they say and are trying to give back so the next 

generation of architects can have similar success.

Another key aspect of Upstate SC Women in Architecture is 

engaging architecture students.  Each year we plan to sponsor a 

student artist who is commissioned to design and create a gift for 

each of the speakers. This allows the students to understand what 

it is like to work and gain leadership skills in the design realm while 

also getting compensated for their talent.  This year’s artist, Lindsay 

Woods, a recent graduate of Clemson University with a Masters in 

Architecture, was selected to create several gifts for our speakers 

that highlight Lindsay's passion for jewelry design.

Upstate SC Women in Architecture also supports a mentorship 

program for students and young professionals through ArchiLAMP, 

a mentoring program organized by WIA, AIAS and AIA members.

By Tara Brenton Hile, AIA

Tara Brenton Hile, AIA, LEED AP is the founder of Newfound Studio LLC, an 
architecture firm in Greenville SC, Secretary of CREW Upstate SC (Commercial 
Real Estate Women which is an Allied partner with the WIA), a young architect, 
and a member of AIA Greenville and Women in Architecture SC Upstate.

Fellowship

BECOMING  INVOLVED :

WIA Upstate South Carolina

MANY ARCHITECTS have gone through a serious period of 

transition over the past several years and my career has been no 

exception.  The bursting of the real estate "bubble" was a watershed 

event for our profession and we are all still working to navigate 

through this difficult economy.  I was forced to reevaluate my entire 

professional career.  But by participating in professional organizations, 

I have come to better understand what it truly means to be an Architect. 

I jumped head first into my chosen profession, becoming 

unshakably focused on my dream architecture job, working long 

hours, and taking on as much responsibility as I possibly could handle.  

I wasted no time out of school preparing for and then passing my ARE 

exams and the LEED AP exam, narrowly focused on becoming what I 

believed at the time was a real "full-fledged" architect.  I did not realize 

I was missing out on an equally important element of professional 

development - the development of relationships and support 

networks with other architects, both inside and outside of the office. 

During the years after I graduated from Architecture school, 

projects were aplenty.  Like many of us, I took for granted that I would 

always have professional connections and did not stop to understand 

how we truly foster those relationships and how necessary they are 

to a well-rounded career and for support when times are difficult.  

Fast forward to 2009 and many of the projects have dried up, firms 

have stopped hiring and many are hemorrhaging architects instead.  

During this time I found myself relocated to a new city where 

I knew no one.  Within only a few weeks of relocating, it became 

clear that I needed to make those contacts through the local AIA 

chapter and as many other professional networking organizations 

as possible.  I went unsteadily into this new venture but was lucky 

enough to meet several amazing architects including Lisa Lanni, 

AIA, LEED AP (Lisa is a Partner with McMillan Pazdan Smith in 

Greenville SC and the 2011 President of Women in Architecture SC 

Upstate) who at the time was working with other women architects 

and designers within upstate South Carolina to create a knowledge 

community of AIA Greenville called "Women in Architecture".  

Lisa's efforts to organize Women in Architecture stemmed 

from her belief that there was a strong potential for women
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WIA of AIA Greenville. Pictured from left: Jennifer McAlister, Annemarie Jacques, Katie Jones, Lisa Lanni, Sara Newton, Tracey McGee, Lee Henderson, Hillary Andren-Wise, Claire Bowman, Carmella Cioffi, Meg Terry, Lindsay Woods, 

Mary Pat Crozier, Jara Jones, Cary Perkins, Jennifer Plourde, Wendi Ruth

By pairing experienced professionals with those just starting out or 

searching for a path, we are able to provide knowledge, support, 

and professional development.  Upstate SC Women in Architecture 

also nurtures relationships with associated organizations, including 

related professional groups and architectural educators.  These joint 

efforts include encouraging young people to pursue design careers 

and promoting architecture in the community.

In the end, Upstate SC Women in Architecture has become 

a place where I feel I can not only help younger members of the 

profession, but also foster my own growth as a woman within the 

design profession.  The camaraderie with other architects looking 

to advocate for issues of concern to women within the design 

profession, along with encouraging networking and leadership 

skills, has been invaluable in helping stay on course in my own 

architecture career at a time when I questioned whether I had 

made the right decisions.  Upstate SC Women in Architecture has 

also given me the professional support and confidence I needed 

to pursue the next stage of my career, which included the creation 

of my own architecture and design firm.  I know that without the 

mentoring provided to me through Women in Architecture I would 

have found taking that leap in my career a near impossible task.  I 

believe it is important for all young architects to understand the 

benefits of networking and taking on leadership roles within 

professional organizations.  They truly offer invaluable lessons that 

are the benchmark of future success.

For more information on Women in Architecture Upstate SC visit: 

www.womeninarchitecture.aiagreenville.org

march 16, 2011

kathryn clarke albright, aia
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By Nelly Lam

Nelly Lam is a graduate student of architecture at Cornell University, who has her 
roots in a small agricultural town in California. She is constantly trying to find her 
place in this competitive field while still holding on to her childhood dream to 
make a difference in this world.

Book Review

“ WOMEN IN  GREEN”

by Kira Gould & Lance Hosey

need to think about in order to make progress in sustainability. I 

had always thought sustainable strategies are pretty intuitive, that 

there’s little to be discovered, and that the challenge had always 

been to change the minds of those who did not care. It turns out, 

it’s not that simple.

To begin, Gould and Hosey ask, what is sustainability? To 

sustain life on this earth is the quick answer. But in order to achieve 

that and thrive, sustainability should not be limited to techniques 

to reduce energy use, buying rapidly renewable materials, or 

daylighting a classroom, for example. Although these strategies 

are valid, the current design guidelines are too narrowly defined. 

The proper mindset should be to live on this planet and be 
in harmony with the earth, to learn from nature; not just 
minimize the negative effects of our built environment, but 
create places that regenerate and provide positive energy 
and nourishment.

Women have a lot to offer, and I hope to stress this point. As 

women, we should not have to be “one of the boys”. That’s how our 

industry is right now; it is still very much a boys’ game. Some may 

disagree, but in the U.S., even though girls outperform boys from 

kindergarten through high school, make up an increasingly large 

proportion of college enrollment, and 50% of architecture schools, 

women are still only a small minority in the professional design 

fields. We have yet to reach our full potential as a voice that has an 

equal say at the design table. As broad as the topic of sustainability 

could become, the authors repeatedly return to the question, how 

do women view and effect change? The answers are given by 

women who are currently reshaping the sustainability movement.

My favorite part of the book was when Gail Lindsey fielded the 

question, “What can we do to make a huge change very quickly?” 

Lindsey replied, “All we have to do is love more. Love ourselves more. 

Love the ecosystems more. Just love more.” It’s hard to imagine 

words like that coming from anyone other than a woman. That 

sums up what I believe is a good case for women to rise up and 

speak for what we believe in, but are just too afraid to say at a table 

outnumbered by men. I don’t want to generalize men, as there are a 

lot of nurturing men out there who have many of these same ideas 

and are open about them, but the numbers must grow.

The beautifully poetic closing to this book is backed by a 

chapter dedicated to the people and projects worth noting. The 

people who were interviewed and what they do is a great starting 

point from which I can get a deeper understanding and inspiration 

of what I’ve just read in this book. Despite my skepticism in the 

beginning, I have a renewed sense of urgency and passion thanks to 

all the people who had a voice in this book.

I highly recommend this book to both men and women in green.

AS A WOMAN in architecture who has always been exposed to 

and is interested in sustainability, I gladly volunteered to review this 

book. In academia, I have been saturated with ideas of sustainability, 

from both proponents and opponents of “the green movement” as a 

paradigm shift in architecture. It was not until I was really immersed 

in the reading that I realized how empowering this book could be 

for anybody in a design field today who is feeling frustrated with 

how slowly the professional world is incorporating sustainable 

strategies. From reading this book, I realized how important it is for 

fellow women to embrace our growing population in architecture as 

an opportunity and a duty to make our voices heard.

The book is structured with a lengthy introduction, comprised 

of acknowledgements, a foreword, preface, and then finally the 

official introduction. Read this first, and you will understand why 

this book is so effective. The authors Kira Gould and Lance Hosey 

form a team representing both sexes, so be comforted that this is 

not a completely feminist story to follow. They explain how they’ve 

brought many interdisciplinary voices together (from architects 

to product designers to ecologists) in a series of interviews, and 

then let those interviews speak for themselves. After this lengthy 

introduction, I was really starting to dread finishing the rest of the 

book, because at this point, I was still skeptical how this won’t sound 

sexist. Admittedly, I wanted to be proven wrong.

Why do we need to have a book focused on the voices of 

women in sustainability? Don’t men and women equally care 

about the environment? The authors addressed this question right 

from the beginning, listing the reasons why it is so important for 

there to be a book focused on the voices of women in sustainable 

design. Women make up more than two-thirds of the voters who 

cast their ballots around environmental causes, for example. It can 

be argued that women view sustainability in a more holistic way 

than men, who focus more in terms of building materials, energy 

usage, and solving problems through technology. This sounds like 

a generalization, but I do give credit for the authors when they say 

that both men and women have a feminine (right-brained) side and 

a masculine (left-brained) side. The common conceptions about 

sustainability narrowly focus on the masculine side of sustainability. 

Once you can accept this view, then you will have a lot more to gain 

from reading this book, as it is filled with ideas that you probably 

have not considered, or considered but have forgotten.

The main chapters, contrary to the style of the introduction were 

very engaging and flowed smoothly. Each topic and its importance 

were clearly stated, with lots of quotes from women in the field who 

can validate and support the big picture. Following that there is a 

transcript of an interview between three of those experts to discuss 

current ideas, challenges, and possible directions that designers
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By Nicole Martineau, AIA

Nicole Martineau, AIA, LEED AP is a project architect with TMS Architects in 
Portsmouth, New Hampshire. A graduate of Roger Williams University, Nicole 
focuses on elevating the firm’s historic preservation and restoration practice. She 
is the New England Regional Director for the national AIA YAF.

Article of Interest

CRASH course YAF

I HAVE to admit that when I accepted the position of the Young 

Architect Regional Director for the New England district in January 

my knowledge was limited to what the significance of the YAF is.  

My first order of business was to attend the 2011 AIA Grassroots 

Leadership and Legislative Conference in Washington D.C. in 

February. That is when all the acronyms began flying.  CEP, AIAS, 

NAC, YAF, COF and on.  I knew of AIA, but what were these all about?

Needless to say I had a crash course.  Let me begin at the top of 

the pyramid with the CEP, Committee of Emerging Professionals and 

sometimes referred to as the EPN, Emerging Professional Network.  

The CEP/EPN encompasses three dedicated associations: 

AIAS which is the American Institute of Architecture Students.  

It has been the voice of students to the educational system and the 

profession of architecture and design.  The association helps to build 

interest and enrich the educational experience of students of all 

ages and others in architecture and design.

NAC which is the National Associates Committee.  Associate 

membership is open to a variety of non-licensed professionals. The 

National Associates Committee is dedicated to representing and 

advocating for Associates, both mainstream and non-traditional. 

The regional NAC leaders are known as RADs, Regional Associate 

Directors.

 YAF which is the Young Architects Forum.  A program of the 

American Institute of Architects and the College of Fellows (COF).  

The forum is organized to address issues of particular importance 

to recently licensed architects of 10 years or less. The regional YAF 

leaders are known as YARDs, Young Architect Regional Directors. 

That is the basic structure.  All the committees and forums 

are important to the advancement of architecture as a profession.  

And frequently in smaller states you will have just one Emerging 

Professional leader managing all three.  

As professionals working through the architectural journey, we 

often times get caught up in trying to complete our hours for the 

Intern Development Program (IDP) so we can sit for our Architecture 

Registration Exams (ARE).  Once we pass all our tests and we are 

licensed the question comes up: Now what?

After the long and arduous path to licensure via education, 

training units and grueling tests, there is an anticlimax.  Your role 

at the workplace does not miraculously change overnight.  As 

newly licensed architects we are confronted with a myriad of issues 

specifically relating to the development stage of our professional 

careers.  Topics most often cited are starting your own firm, moving 

up within an existing firm, career alternatives, economic hardships, 

and balancing professional and personal life. 

The YAF is guided by three objectives to help assist newly 

licensed Architects with these questions.  The YAF provides 

leadership opportunities to support the involvement of young 

architects in community boards, education, advocacy and 

allied organizations.  And through both structured and informal 

mentorship programs, there is encouragement to mentor both up 

and down the ranks from the COF to the YAF to the AIAS.  Through 

these professional programs and social events, opportunities arise 

to network and share ideas and encourage fellowship within the 

AIA, establishing the dissemination of information to the next 

generation of Architects.

Often the newly licensed architect is an overlooked population 

within the profession.  According to the AIA Pressroom there are 
over 83,000 members of the AIA, 77% are licensed architects.  
And according to the Center for Emerging Professionals 
there are currently 23,818 Architect members that have been 
licensed for ten years or less.  That is nearly 40% of all licensed 
AIA members!

Especially in light of the hard economic times of the past years, 

I encourage the emerging professionals to promote professional 

growth and leadership among your friends and colleagues who 

share similar ideas, interests and activities.  These activities will 

evolve into a network of professionals with a common voice.  From 

this voice we will find our future leaders for our regions and for our 

architecture profession.

To find out how you can get involved with the Emerging 

Professionals Network contact your state or regional AIA chapter.
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By Scott Frank

Scott Frank is the Director of Media Relations with The American Institute of 
Architects. This article was previously published by AIA on August 02, 2011. Visit 
www.aia.org for details.

Article of Interest - Republication

AIA ANNOUNCES THE WINNER OF THE AIA ARCHITECT 

BARBIE® DREAM HOUSE™ DESIGN COMPETITION

THE WINNERS of the AIA Architect Barbie® Dream House™ 

competition were announced on August 2nd. The design submitted 

by Ting Li, Assoc. AIA, LEED AP and Maja Paklar, Assoc. AIA, received 

the most public votes, out of the 8,470 votes registered, in the 

competition that was orchestrated by the American Institute of 

Architects (AIA). The design competition hosted by the AIA was 

created as a fun way for the design community to engage with 

Mattel’s newest Barbie® doll -I Can Be…™ Architect Barbie®.

The winning house design features entertaining space and 

chef’s open kitchen on the first floor, along with an office / library / 

meeting space. There is also a terrace on the second floor. The third 

and fourth floors are Barbie® doll’s private enclave, her bedroom and 

her inspiration room respectively. The roof has a green house and 

a landscaped garden for her domestic pets. The design elements 

include solar panels, landscaped rooftop and irrigation system, 

operable shading devices, bamboo flooring, low flow toilet and 

sink fixtures, and locally sourced and manufactured materials and 

furnishings.

A joint statement from Ms. Li and Ms. Paklar stated, “We are very 

honored to have been chosen by AIA and Mattel as a finalist and as 

the public favorite - Barbie was both of ours’ favorite doll growing up 

in China and Croatia. We appreciate the versatility of our profession 

which allows us to express ourselves in a myriad of ways - from 

entirely built city environments to a Barbie Dream House. We hope 

to encourage more young female architects to flex their design 

muscles and just to have fun with architecture.” 

“The intent of the partnership with Mattel to promote the 

launch of Architect Barbie was to engage and inspire young girls to 

experience the world of architecture and the range of possibilities 

that design thinking offers,” said AIA President, Clark Manus, FAIA.  

“We are thrilled that this initiative was so well received by the public 

and congratulations to the finalists and especially the winners of 

the design competition, Ms. Li and Ms. Paklar.   Their submissions 

did an excellent job of showcasing the innovative approaches that 

architects reflect in the design of projects of all types.”

While the architects’ submissions including the winning

design, will not be produced by Mattel, the creators of the winning 

design will have a $1000 donation made in their name to CHAD, 

a charter high school in Philadelphia focused on architecture and 

design.

ABOUT THE DESIGNERS

Ting Li, Assoc. AIA, LEED AP is a young designer living and 

working in New York City. A recent graduate of Harvard Graduate 

School of Design’s MArch program and an alumnus of the University 

of Pennsylvania, her student work has been exhibited and published 

on both undergraduate and graduate levels. Prior to moving to New 

York City she also worked in Europe and Asia at large internationally 

renowned firms such as Kohn Pedersen Fox. In addition to pursuing 

her architecture license, Ting spends her Saturdays volunteering at 

Minds Matter, a non profit organization helping students from low 

income families achieve their fullest potentials.

Maja Paklar, Assoc. AIA received her MArch Degree from 

Harvard University Graduate School of Design in 2009, and a 

Bachelor’s degree in Architecture from University of Florida, in 2006. 

Her award winning graduate thesis tilted "A Health Clinic in Durban: 

Reconfiguring the social dynamics of the unstable urban landscape" 

was published in multiple publications, including the Wallpaper 

Magazine. Subsequently, she was one of the students featured in 

2010 Wallpaper Graduate Directory. Thesis dealt with social and 

health issues in post-apartheid South Africa through an exploration 

of the "slab typology" by bringing a high level of function to an 

urban archetype that has largely fallen out of favor. Maja currently 

lives and works in New York, while obtaining her architecture license.

Barbie’s dream house is the quintessential Malibu beach house; it is modern, functional, spacious, fun and most of all sustainable. The concept 

of this house reflects exactly who Barbie is in her new profession. She has pledged to build an environmentally sustainable home using the 

principals set forth by USGBC as well as to stay true to all the needs of a classic California girl! Distinct building programs are speciffic to each 

floor, connected by a center core of spiral stairs. The stairs rise around a hollow tube , which becomes Barbie’s tower closet. The house features 

1500 sf of entertaining space and chef’s open kitchen on the first floor. A Steven Jobs approved office / library / meeting space as well as 500 sf of 

terrace on the second floor. The third and fourth floors are Barbie’s private enclave, her bedroom and her inspiration room respectively. The roof 

has a green house and a landscaped garden for her domestic pets. Her house proudly utilizes solar panels, operable shading devices, low flow 

bathroom fixtures, energy saving light fixtures, and efficient HVAC equipment. The house occupies minimum footprint as it cantilevers over a bluff, 

she landscapes her yard, roof and terraces for cooling and visual effects. In order to reduce CO2 emission, Barbie opts to ride her Pink Vespa around 

town instead, and if she needs to haul her shopping bags, Ken is never far behind in his convertible.
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By Denise E. Thompson, AIA

Denise E. Thompson, AIA, LEED AP BD+C is an Associate at Francis Cauffman in 
Philadelphia.  She is the current YAF Regional Director for Pennsylvania and a 
Vice President on the AIA Philadelphia Board of Directors.

ON THURSDAY, April 28 the newly formed Women in 

Architecture (WIA) committee in Philadelphia hosted an event that 

exemplifies the spirit of the Young Architects Forum; the creation of 

which evolved out of the College of Fellows’ desire to give back to 

their profession through mentorship of recently licensed Architects.  

The evening honored recent architectural award winners Mary 

Werner DeNadai, FAIA and Karen Blanchard, AIA, LEED AP.  The 

night’s event began with a presentation from each woman about 

their current work and ended with a panel discussion moderated by 

WIA chair Nicole M. Dress, AIA, LEED AP.  All present were able to be 

inspired by these two amazing women through an open and honest 

dialog about their career paths, their success, and their goals for the 

future.

Mary Werner DeNadai, 

FAIA has been a noted figure in 

the Philadelphia architectural 

community for over thirty years. 

She is a founding principal of John 

Milner Architects, Inc. and has been 

recognized as a leader in the field of 

historic preservation; she was most 

recently awarded the President’s 

Award by the National Trust for 

Historic Preservation in 2010. In the same year, she was awarded 

the AIA Pennsylvania Medal of Distinction. Ms. DeNadai is dedicated 

to public service and has contributed a significant amount of 

her time and expertise by serving on several professional and 

community boards. These include the boards of AIA Philadelphia, 

AIA Pennsylvania, National Trust for Historic Preservation, Partners 

for Sacred Places, and Cliveden of the National Trust. She also serves 

as a chair on the Fellow Steering Committee of the AIA Philadelphia.

Karen Blanchard, AIA, LEED AP has been recognized within 

her firm as well as by the architectural community as an emerging 

professional in the field. Just two years after joining Philadelphia 

based firm Wallace Roberts & Todd, Ms. Blanchard earned the 

position of Associate in the firm and is now a Senior Associate.

In 2010 Ms. Blanchard was the 

recipient of AIA Philadelphia’s Young 

Architect Award in recognition for 

her notable past work and promising 

future achievements. She has been 

acknowledged for her high quality 

design skills and dedicated approach 

to projects. She is a graduate of 

Philadelphia University with a 

Bachelor of Architecture.

I had the pleasure of interviewing both of these inspiring 

individuals after the event to try and capture a small portion of 

the poignant questions Nicole asked and rousing answers these 

Architects provided to the group.

Denise: Why did you pursue historic preservation specifically? 

When in your career did you decide to specialize? 

Mary:  I knew first that I wanted to be an architect. My grandfather 

happened to own a lot of real estate in the small town where I 

grew up. When I was big enough to hold a paintbrush, I was put 

to work helping him maintain his properties. I learned firsthand 

how buildings were put together and how beautiful some of the 

details were. It happened that these buildings were all historic 

structures, but it wasn’t until I was in architecture school that the 

historic preservation pathway came into view. This was during the 

mid-sixties when urban renewal and new design was all the rage. I 

travelled with some of my class members to Syria, Jordan and Egypt 

and experienced ancient classical architecture in all its glory. That, 

and later attending a lecture on historic preservation by John Milner, 

left no doubt what I wanted to focus on as a career.

Denise:  Some feel there is a perception that the preservation 

field has more opportunities for women.  Do you believe that is 

true and if so, why?

Mary:  I don’t think that is necessarily true. There are many women
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Nemours Mansion, built by A.I. duPont in 1912, Wilmington, DE. It was 

recently restored by Mary and her firm. Image Credit: John Milner Architects

preservation architects today who have excelled and have made 

major contributions in this arena, but there are many men who have 

done the same. In fact some of the most exciting new and award 

winning buildings are also by women architects. When I first went to 

college, I was only one of the two females in my class, but now I’m 

told that there is more of an average of 50% women in architecture 

school programs.

Denise:  How do you balance your life with work?  What do you 

do after hours?  Do you do anything during the day to maintain 

your sanity (such as always take lunch out of office, etc.)? 

Karen:  Work/life balance is always a challenge.  Knowing when 
to put the pencil down is tough because you always want that 
settling feeling at the end of the day that you’re on the right 
track, but sometimes it takes until the end of the night to get 
there.  Design is not a 9-5 job. Escaping to the park at lunch 
is essential but what’s critical is having close friends that are 
architects who you trust to set you on the right path, and 
close friends who aren’t architects who you trust to take you 
off that path occasionally.

Denise:  Looking forward, where do you think your career will 

lead you?  What do you hope for? 

Karen:  I never want to stop designing. And I want to always be 

proud of the design I do and the building projects I work on. I hope 

for it to always be fun, that’s most important.

Mary and Karen even got to ask each other a few questions 

which highlight the dialogue all Fellow and Young Architects should 

have the opportunity to share.

Mary:  I think it would be of interest to know what motivates 

Karen the most when she is taking on a new project: what is it 

that excites her to do her personal best?

Karen: I really enjoy digging out the potential in every project.  My 

team motivates me to push myself and each other to create goals 

and keep challenging ourselves.  I love collaboration and the energy 

it brings to a project.

Karen:  What advice would you give an architect who is interested 

in becoming a Fellow of the AIA and how has being FAIA helped 

your career? 

Mary:  Becoming a Fellow is not necessarily something that I had 

set as a goal of my career. That said, one of the criteria for being 

nominated to the College of Fellows, among others, is that the 

person must have made a notable contribution to the profession 

of Architecture. There are 5 categories (Objects) that one could 

possibly excel in, and the one that applied to my nomination was 

Object 1 - Design/Historic Preservation. Having been a long time 

advocate for our architectural heritage, I was active on a national 

level, both in my practice and in my volunteerism.  I think that it is 
your career that helps you become an FAIA, not the other way 
around! Seriously, though, it does seem to add more credibility to 

one’s practice. Currently, I Chair the Fellows Steering Committee of 

the Philadelphia Chapter. There are nine of us on this committee and 

we meet periodically to review potential candidates for elevation to 

the College (and also to select the recipient of the Young Architect 

Award). 

In summary, the interwoven nature of the Fellows and Young 

Architects, and now women, in Philadelphia is a great example of 

the Young Architects Forum’s message in action!

The Levitt Pavilion, Bethlehem PA.  It was recently opened and designed by Karen and her firm.                                     Image Credit: Wallace Roberts & Todd.
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WHAT IS THE YOUNG ARCHITECTS FORUM?

The AIA Young Architects Forum (YAF) gives AIA 

members who have been licensed 10 years or less 

a voice throughout the Institute. Approximately 

23,000  AIA members are represented by the 

YAF; our 25 volunteer leaders are Young Architect 

members in the AIA national, regional, state,  

and local components.

YAF programs, activities, and resources serve 

young architects by providing information 

and leadership; promoting excellence through 

fellowship with other professionals; and 

encouraging mentoring to enhance individual, 

community, and professional development.

All YAF members receive a national publication, 

the bimonthly Connection newsletter. Members 

also receive electronic communications from the 

YAF social networking accounts on Facebook and 

LinkedIn. Additionally, they have access to the YAF 

page on the AIA.org website.


